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Vice President R. E. Nystrom Nombra 
Ehecutivo Principal di Esso Chemical | 

Roy E. Nystrom, Vice President y Director di Lago Oil 
& Transport Co. Ltd., a keda nombra como ehecutivo 
principal quimico na Spanja pa Esso Chemical Company. 
Su nombramento, cual a ser anuncia siman pasa pa Pre¬ 
sident di Lago W. A. Murray, ta efectivo mas o menos 
Februari 1, 1966. Sr. Nystrom lo bai laga Aruba den fu¬ 
ture cercano pa asumi su posicion nobo. 

Sr. Nystrom a bini na Lago como dos anja pasa, des¬ 
pues di un asignacion di ocho anja cu Creole Petroleum 
Corporation na Venezuela. Mayoria di su servicio cu 
Creole tabata na Amuay, na unda el a bira Gerente di 
Refineria na 1960. 

Promer di su asociacion cu Creole, Sr. Nystrom tabata 
superintendente di operacionnan di ’’lube oil” na Refine¬ 
ria Baton Rouge na Louisiana, na unda el a cuminza 
traha na 1942. 

Sr. Nystrom a gradua di Universidad di Minnesota na 
1942. El tin gradonan den enginieria quimica y adminis- 
tracion comercial. 

Promotions for Fourteen Announced 
In PPD, Process, Technical and Medical 

Promotions have been announced for six employees in Process 
Department, five in Plant Protection, two in Technical and one 
in Medical Department. Process Department promotions went to 
Julio G. Croes, shift supervisor - Agency Operations in Oil Move- - 
ments; Emiliano Flanegin and Vivian Hassell, shift foreman - 

Refining; Sonny Hoo, port cap-1- : 

tain in Oil Movements; Ignacio prentice clerk B. He then work- 1 
F. Koolman, shift foreman - Oil ed as clearance clerk, ship dis- '■ 
Movements; and Lino P. Lacle patcher and in 1962 was pro¬ 
shift foreman - Refining. moted to signal tower operator. 

~ " His title was char"--' dami 



Glenn Evans Is Manager 
Of Esso Marketing 

Esso Netherlands Antilles, 
N.V. which handles Lago’s mar¬ 
keting functions, is now under 
the direction of R. Glenn Evans. 
He replaces Area Manager 
Stephen O. Hesla, who has as¬ 
sumed marketing responsibili¬ 
ties with another Caribbean Di¬ 
vision of Esso. 

Mr. Evans joined the Stand¬ 
ard Oil Family in 1959. He came 
to Aruba from San Juan, Puer¬ 
to Rico, where he has worked 
the last two years. His market¬ 
ing experience also includes as¬ 
signments in Boston, Massachu¬ 
setts and Oslo, Norway. 


Vice President R. E. Nystrom Appointed 
To Executive Post with Esso Chemical 

Roy E. Nystrom, Vice President and Director of Lago 
Oil & Transport Co., Ltd., has been appointed principal 
chemical executive in Spain for Esso Chemical Company. 
The appointment, announced last week by Lago President 
W. A. Murray, is effective approximately February 1, 
1966. Mr. Nystrom will be leaving Aruba in the near fu¬ 
ture to assume his new position. 

Mr. Nystrom came to Lago about two years ago, fol¬ 
lowing an eight-year assignment with Creole Petroleum 
Corporation in Venezuela. Most of his service with Creole 
was in Amuay, where he became Refinery Manager in 
1960. 

Prior to his association with Creole, Mr. Nystrom was 
superintendent of lube oil operations at the Baton Rouge 
Refinery in Louisiana, where he started in 1942. 

Mr. Nystrom is a 1942 graduate of the University of 
Minnesota. He holds degrees in chemical engineering and 
business administration. 

Nobenta y CincoEmpleado Ta Re-establece 
Bao Programa diRe-establemento di Lago 

"En general, cos no a bai asina malu e anja aki. Di tur esnan 
cu a yega aki, tur cu kier a traha, a haya un trabao.” 

Esaki Bill Koopman a scribi Nick Schindeler tocante su es- 
fuerzonan pa yuda empleadonan cu ta reestablece haya un tra¬ 
bao na Hulanda durante e anja cu a caba. Sr. Koopman su decla- 

racion ta refleha basta bon e - 

exito di e Programa di Reesta- cemento, un empleado surplus 
blecemento. cu ta bai pa cualkier pais den 

Desde cu e programa a cumin- mundo liber pa acepta empleo 
za na fin di 1964, 95 empleado ta ser pagá e costo completo di 
a tuma ventaha di e beneficio- transportation pa su mes y su 
nan di reestablecemento. Inclu- miembronan di familia cu ta de- 
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5 Million Guilders Lost . . . 

Lago's oil losses during process operations in 1965, are es • 
timated at over 5 million guilders. This is twice the amount of 
cash that was put into circulation by the Company last month. 

Around 3,660 barrels of oil are lost each day. In a year this 
amounts to over 1.3 million barrels. Figuring an average price of 
about FIs. 4.00 per barrel, the total loss comes to over 5 million 
guilders. 

Present losses represent 0.86 per cent of the oil processed. 
Losses of this magnitude can hurt a refinery’s ability to com¬ 
pete successfully on a worldwide basis. 

This is especially true for Lago, because of its unusual position 


refinery with oil resources near by. 

Who can help stop these losses? The Oil Conversation Com¬ 
mittee? No! Theirs is the general responsibility. But the ulti¬ 
mate and exceedingly more specific obligation remains with the 
individual Lago employee. The man on the unit, on the tank, 
down by the harbor or anywhere else in the refinery. He is the 
one who sees the loose connection, the leaking pump, the over¬ 
flowing tank and the oil in the harbor. He is also the one to take 
action to stop the leaks or report them to his supervisor. 

By stopping the oil loss, the employee keeps pace with the 


Esfuerzo di Directiva 
Y Union Ta Resulta Den 
21 Negosbi Nobo pa Aruba 

Como 100 persona lo haya 
trabao cerca binti-un negoshi 
nobo cu a ser of lo ser estableci 
r den poco tempo. E negoshinan 
nobo aki ta bini for di un esfuer¬ 
zo conhunto di Gerencia y U- 
nion: E Comité pa Negoshi Chi- 
kito Nobo. 

Dirigentenan di e negoshinan 
f nobo ta binti-un empleado of 
grupo di empleado kende a em-1 
s prende pa establece nan mes ne- 
f goshi despues di consultacion 
11 cu e Comité pa Negoshi Chikito 
Nobo. 

I- Mayoria di e negoshinan no- 
• bo ta di un te tres hende. Uno 
di e companianan nobo, sinem- 
n bargo, ta emplea te cuarenta 
■1 hende. E negoshinan nobo ta cu- 

r machine shop, planta di ijs, ser- 
vicio di limpieza, un firma di 
enginieria, tienda di provision, 
i- refresqueria y crianza di bestia. 
e E Comité pa Negoshi Chikito 
! ’| Nobo a ser formá na Februari 
f 11965. El ta parti di un progra- 
ma transitorio pa trabao di 
e cuatro punto cual a ser combini 
entre Gerencia y Union pa redu- 


New Jobs for 100 Persons 

New Small Business Committee Helps 
Businessmen fill Needs in the Community 

About 100 persons will get jobs with twenty-one new bus! 

new businesses may be traced to a joint Management/Unior 
effort: the New Small Business Committee. 

Operators of the new businesses are twenty-one employees 01 

employee groups who have com- -—__ 

mitted themselves to setting up oective businessman „„„ 

their own business after con- ^de ^ttef “thers Vgei 

Rusfniss ComJn 6 ^ SmaU inter ^ed Persons thinkinj 
Business Committee. broadly of these needs and thei * 

Most of the new businesses abilities, the Committee pro 
are one- to three-man opera- par ed an idea list of some 8( 
tions. One new company, how- activities which might repre 
ever, employs as many as forty sen t sound business prospec 
persons. The fields of the new for some people. This list wa: 
businesses range widely and in- offered to all employees. It wa: 
elude a machine shop, an ice a i so explained that this list wa: 
plant, janitorial services, an intended to spur each man’, 
engineering firm, grocery thinking and not to tell hin 
stores, refresquerias and farms. w hat to do 
The New Small Business The second area in which th< 
Committee was formed in Feb- Committee felt help is needer 
ruary, 1965. It is part of the i s i n evaluating ideas and i 
four-point job transition pro- SOU nd, to convert these idea: 
gram agreed upon between into businesses. To assist ii 
Management and the Union, to this area the Committee pub 
reduce the impact of force re-1 lished a booklet on starting : 

community. i bookler'ccmtains legaT' finan 

The Committee decided earlv nini „_ ; 


Look What Happens When Oil Drips 


5 Million Florin Perdi 


mina kiko ta necesario den e 
3650 14,600 comunidad y kiko e negociante 

8030 32,120 venidero por ofrece mehor cu 

-j otronan. Pa laga personanan in- 

teresá pensa ampliamente to- 
cante e necesidadnan aki y nan 
. . . I abilidad. e Comité a nreoara un 


" AEN Copy and Picture 
Deadlines Are Explained 


small Business Coordmat 

[one-time general discussions 
I repetitive consultations on S] 
cific projects. 

The Comittee has also i 
covered sources of more spe 
fic information on particu 
aspects and kinds of busine 
In discussions with prospecti 


cilities of the Esso News, listed businessmen the comr 
are the publication dates for the tempts to generate : 
first six months of 1986. Jan. of problem areas wher 
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A Toast To The 
Marine Corps 

Highlighting the festivities commemorating 
the 300th anniversary of the Netherlands Marine 
Corps were the spectacular mock combat and the 
public gala reception on Dec. 10. 

Official part of the commemoration on Dec. 10, 


GRAAFF to jama b 
Henriquez, robez, 
ba Caribbean Hotel, 
di 300 aniversario 
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| Compama cu Ta Opera 
Linja di Tubo Ta Planea 
Pa Europoort, Hulanda 
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Five Long Service Men Will Be Honored 
Tonight at Management Party in Basi Ruti 

Four Process Department employees and one Mechanical em¬ 
ployee will be honored for their long service at a Management 
Party in Basi Ruti Hotel on Jan. 28. The four Process men repre¬ 
sent a cross section of the different Process jobs. 

Receiving their thirty-year buttons and certificates will be 
Simon G. Roos, shift foreman I- 

EUF5S EST 

Movements Division, Juan Has- 0/ 1965 fa Afe/jOf CU 1964 
Utilities, Marie R. L n H R chanc!; Na Trabao y Fuera Trabao 


ievelman ii 
and Juancito d 
Machinist 1st c 


istieknan di seguridad 
rnnstra un baha- 

rial compará cu 
ocho desgracia 


1964. Solar 

incapacitante a socede_ _ 

e pleadonan di Lago anja pass 
trabao. E cifra ak 




Mr. Roos spent 
irty years of sen 

1935, as junior laborer and E cifra di frecuencia pa des- 
o years later was made fire- gcacia incapacitsante na 1965 a 
in. Promotions to ievelman mehora te 1.68 (3.21 na 1964), 
operator followed P ero ainda ta hopi leuw for di 


u mehor anja 1963, 
un cifra di frecuencia di 

u E accidente mas peor a tuma 
a lugar na PCAR ariba Februari 
wueie ire remain-p’ cual a causa un morto. 

ransfer to Process Un em P Iead ° a sostene desgra- 
Department in 1937. Here he ci . a fatal na su cabez y«ra cau- 
started as helper and progress- sa P a an P lda P lachl dl heru cu | 
ed through the various positions I a cal ' E P lachl tabata ser cargá 
- . -~A- i entre di 5 y 6 piso di PCAR ora 

E empleado 


in 1938 and 1942. He was named La S° 
operator in 1959 and last year, P° 
he moved up to shift foreman. | -27 
Mr. Lacle was employed 
1935 with the former Stewai 
Department, whei 


■ shift fc 


be^an in innior laikrtrov 1 Accidentenan a resulta den 

SuSve 9 ^omoS r Sro°ugh 

ht h tt Pe tnTro. g m 0 aT « ^“rebaho ^moY/pT 

19 i 8 ; Ci Un°total di 5166 slipnan di se- 

V-Chauce began as sailor guridad a ser mandá aden anj - a 
1 pasá.^Esaki tabata hopi menos 


Esso Transportatioi_ 

in 1936. Afetr a brief per-1 cu e 
" «■- Dining Hall, he went | Accidentenan di' 
yega u 


wnere ne Decame a Ievelman. j na i 96 5, 
Mr. Kock is a machinist 1st 1964. 
class in Mechanical-M & C. His 
original assignment was an of¬ 
fice boy. In 1937, he transferred 
to Machinist Craft as Sr. Apren- 
l "’“ 4 u u ~ progressed 




u 27 pi 


through tl 


•d di seguridad pafor di 
11 auau pa empleadonan di Lago 
tambe a indica un mehoracion 
considerable. Total di desgra- 
cianan pafor di trahan tahata 
130 anja pasá, y 


(Con 


a 8) 


We Were 45 Per Cent Safer in 1965 


1965 show an appreciable de¬ 
crease in industrial injuries 
compared to 1964. Only eight 
disabling injuries occurred to 
Lago employees last year while 
on the job. This figure includes 
one fatality and represents 367 

The disabling injury frequen¬ 
cy rate in 1965 improved to 1.68 
(3.21 in 1964), but is still far 
away form Lago's best safety 
year 1963, when a frequency 
rate of .27 was achieved. 

The worst accident occurred 
at the PCAR on February 4, 
1965, which claimed one fatal¬ 
ity. An employee received fatal 
injuries to the head and face 
caused by a piece of falling steel 
floor plate. The plate was being 

Arvino 6. Zeppenfeldt 
Ta Promovi pa Cashier 

Arvino G. Zeppenfeldt ta e 
cashier nobo na Lago. El a reci- 
bi promocion pa e posicion aki 

Sr. Zeppenfeldt a pasa tur su 
servicio den Depto. di Comptrol¬ 
ler. Despues di cuminza over di 
binti-cuater anja pasá, el a tra- 
ha den varios puestonan di 
klerk y despues di diezun pro¬ 
mocion a yega na e posicion di 
Materials Clerk II na 1946. El a 
ser promovi pa Materials Clerk 
I e siguiente anja. Despues di un 
corto interrupcion di servicio, el 
a keda re-empleá na 1953 y a 
progresa pa Utility Clerk I na 
1963. Na Januari 1965, el a bira 
un Senior Accounting Clerk. 

Reminder For 
Xmas and Calender 
Picture Contest 

Employees are reminded of 
their opportunity to enter the 

1966 Christmas picture contest] 
and the 1967 Calendar picture 
contest. Prizes in both contests 
total FIs. 1445. 

The rules in short are as fol¬ 
lows: 

1. Only original full-color 
slides should be submitted. 

2. Submitted slides must be of 
Aruba subjects. Christmas 
pictures may or may not 
have a refinery setting. 

3. Only work submitted by 
employees, their family 
members or bona fide an¬ 
nuitants will be accepted. 

4. Transparencies awarded 

perty of the Company. 

5. Pictures used in the calen¬ 
dar or Aruba Esso News 
and which depict recogniz¬ 
able persons must have 
signed releases, stating 
that the persons have no 
objection to having their 
pictures used. 

6. Public Relations or Com¬ 
munications personnel are 
not eligible to enter con¬ 
test. 

7. Entries for the contests will 
be accepted until April 29, 
1966. 


carried between the 5th and 6th 
floors on the PCAR when it 
dropped down the stairs. The 
employee who was starting to 
go up the stairs at ground level 
was struck by the plate. 

Accidents resulted in about 
127 injuries in 1965, compared 
to 237 in 1964. This represents 
a drop of about 45 per cent. 

5166 safety slips were turned 
in last year. This was consider¬ 
ably less than the 9,136 submit- 

Refinery traffic accidents to¬ 
talled 30 in 1965, as compared 
to 27 in 1964. 

The off-the-job safety record 


for Lago employees also showed 
siderable improvement. To- 
off-the-job disabling injuries 
■e 130 last year, and 283 the 
r before or 1603 lost days. 
Consequently our O.T.J. fre¬ 
quency rate dropped from 23.79 


Traffic islandwide in 1965 
was not much safer than in 
1964. Twelve traffic fatalities 
occurred in 1965 and material 
damages amounted to FIs. 
485,907. In 1964, there had been 


13 fatal traffic accidents and 
FIs. 517,205 in material dam- 
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Cinco Lo Worde Honra na Basi Ruti 
Awe Nochi pa Nan Servicio di 30 Anja 


:mpleado di Depto. di Process 


li Mechanical lc 
n Fiesta pa Miembronan di 
Gerencia na Basi Ruti Hotel Jan. 28. E cuatronan di Process ta 
representa un grupo di varios posicion den Process. 

Esnan cu lo recibi nan boton y certifieado di trinta anja ta 
Simon G. Roos, shift ft 


n Division di Refinacion, Ca¬ 
sio Lacle, shift foreman den 
Oil Movements Division, Juan 
Rasmijn, controlman den Re¬ 
fining-Utilities, Marie R. L. H., m,,,. 

Chance, ievelman den Division tocantt 
di Refinacion, y Juancito de la 
Cruz Kock, Machinist la clase 
den Mechanical-M & C. 

Sr. Roos a pasa henter su 
trinta anja di servicio den Dep- 
' ii Process. El a cuminza na 
> como un junior peon y dos 
anja despues a bira fireman. 
Promocion pa Ievelman y assist¬ 
ant operator a sigui na 1938 y 
1942. El a ser nombra un aper- 
ator na 1959 y anja pasa el a 
haya promocion pa shift fore- 


Recordatorio Pa 
Concurso di Portret 


Sr. Lacle a ser emplea na 
1935 den e anterior Stewards 
Department, na unda el a keda 
te su cambio pa Process Depart¬ 
ment na 1937. Aki el a cuminza 


total di FIs. 1445. 


tamente di color mester ser 
mandá aden. 


tretnan di Pascu por inclui 
vista di refineria of no. 

pa empleadonan, miembro 

di familia of pe • ’ - 

eligibel. 

E slides cu recibi p 


foreman na 1965. 

Henter Sr. Rasmijn su trinta 
anja el a pasa den Depto. di 
Process. Su empleo a cuminza 
na 1934 como un junior peon. 

(Gontinua na pagina %) \ 


Personal di Relaciones Pu¬ 
blico of di Comunicacion no 
ta eligibel pa e concurso. 
Registracion pa e concurso 
ta ser aceptá te April 29, 




















































1965 In Review 


JANUARY: Resettlement Policy bettered to include the refund of ners in the Off-the-Job Safety Contest... LS 
transportation cost... Jose M. Kock, Lago’s oldest employee in point of petition starts... World War II Dead commemc 
service retires after forty years of service... J. M. Ballenger appoint- JUNE: Lago announces liberalization of Sp 
ed chairman of Management Bargaining Committee... Advisory New tool delivery system introduced... Lago 
Council for Cultural Cooperation visits Lago... Long Range Planning tive thinking... Training Program starts fo 
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SPECIAL ISSUE 


i ibutory Plan Lago Su Plan Mo Contributors Ta Duna 
I jor Benefits Seis Beneficio Principal Pa Empleadonan 
) ir Employees 


LEAR- 


CMBER: Dc 
















TELEFONNAN 


Oloshi di 25 Anja 

Durante e fiesta mensuai pa 
miembronan di gerencia awe 
noehi na Basiruti Hotel, oloshi 
di 25 anja di servicio lo ser pre- 

Raymond A. Williams y Benoit 
Solognier di Process; Alwin L. 
Hoen di Technical y Gustave W- 
Williams di Mechanical. 

Heavy October Downpours 
Raise Rainfall Total 
In 1965 to 12.31 Inches 


As Part of its Emergency Planning 


In the early 1950’s, Jersey Standard 
center at the site of a former rest horn, 
so doing, the company recognized its 
holders and its responsibility as a forward-looking employer 
take the steps necessary to protect the company in the event 
an emergency. It was also m' ’ 
ful of its duty as a good 
porate citizen, to be able to 
tinue operations during a 
aster and to provide the pt 
leum supplies so essentia 


control 




Yobida Fuerte di October 
Ta Trece Yobida Total 
Den 1965 na 12.31 Duim 

Yobida durante anja pasa ta- 


Jersey Ta Inverti den Centro di Emergencia 
Como Parti di Planeamento di Seguridad 


name to a growing 
portant financial an 
organizations which 


records 


iudadano incorporado 
sigui su operacionnan 
un disaster y pa entre- 





* J 

mmmm 






















Esso Research and Engineering Company 
Evolves New Iron Manifacturing Process 


Fluid Catalytic Cracking. 
; proceso aki, catalyst so- 
a ser "haci liquido” pa per- 
e catalyst pa mezcla mas 


[anchu y 
^ populari 


manufacturing process 




technology resulting in i 
3 described recently by 


mineral 





















Promotions 

EMPLOYEES whose pic- 
s appear on this page 
b been promoted recent- 
Their service histories 
e reported in the last 


‘Pay Yourself-By-Check’ System At Lago 
Provides Early Cash and Many Other 
Benefits to Monthly Staff Employees 

With the inception of the ”pay-yourself-by-check” system at 


Sistema di ‘Paga-Bo-Mes-Cu-Check ’ Na 
Lago Ta Duna Cash Tempran y Otro 
Beneficionan Mas pa Empleado di Staff 


J. Huibers 

Plant Protection 


Emilio Alvarez 


Marcelo Maduro 

Inspector - Plant Protection! 




Cu e introduccion di e sistema di "paga-bo-mes-c 
Lago, empleadonan staff awor por determina nan met 
hopi promer cu e dianan di pago regular di tur luna 
boeki di check tambe ta un manera seguro y faeil 
placa necesario pa cumpra provisiones y paga cuenta. 


11-check" na 
; dia di pago 
na Lago. E 
pa carga e 














































WORLDS m 


Despite Use Of Dice, Plant Protection 
Leaves Very Little to Mere Chance 


W. PETERS is taking pictures 
for identification badges. 
W. PETERS ta sakando por- 


FIRE CHIEF A.J. Huibers also 
trains the volunteer fire 
fighters. 


ANOTHER FUNCTION of 
Plant Protection is the am¬ 
bulance service (right). 
OTRO TAREA ta servicio di 
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planta 


Esso Exploration Norway 
Ta Bai Touw Toren For 
E.U. pa Lama del Norte 

Esso Exploration Norway Inc. 
a anunciá recientemente cu un 


Mighty Popular Poncho Wins Crown 
From King Paul in Calypsonian Contest 


"I challenged King Paul two years ago”, said the Mighty Pop¬ 
ular Poncho. "It’s time I get that crown”. 


THE DOCTOR 


E DOCTOR regeneradornan no Sweetening Plant 
ser desmantelá. E drumnan a ser reemplazá. 


M. E. Soderston. W J. Ziemba Promoted 
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Artista Masculino Ta Mira e Refineria 

Un poco luna pasa, Aruba Esso News a presenta un vista femenin; 
di refineria manera e estudiante di verano Helen Midwikis a mira i 
instalacionnan. Ariba e pagina aki, tin un vista masculino di refine 
ria. E sketchnan a ser pinta pa un otro estudiante di verano: Alvi 
Littleton Ramphal. Sr. Ramphal ta studiando architecture na Prat 


Aruba Esso News presented a female \ 
student Helen Midwikis. On this pag 
The sketches were done by another s 
i Ramphal. Mr. Ramphal is studying 
;t Institute in Brooklyn, New York. 


A couple of mon 
of the refinery by 
a male view of the 
mer student: Alva 
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Two 30-Year Men Hosted at Management 
Dinner; Six Get Service Watches Tonight 


Two men of Process - Oil Movements Division will be honored 
for their thirty years of service tonight. They will be presented 
with certificates and emblems during the management dinner at 
the Strand Hotel. The men are Joseph E. Peterson, maintenance 
foreman, and Florito Ras, acting shift foreman. 

Mr. Peterson wa 
December, 1935, in 
then worked in th 
until 1938, when 
Process as helper 


R. E. Martin, Deportista 
Popular, la Retira pa 
Su Isla Natal Antigua 


Ras, Peterson la Haya Boton d[ 30 Anja 


| February, 1965, he was 
inoted to maintenance fore 
Oil Movements. 

Mr. Ras, an acting shift 
man in Oil Movements Div 
! has spent his thirty yea 
Process. He progressed 
office boy in 1936 to Pum] 


Dos empleado di Division di Process-Oil Movements lo ser 
honrá pa nan trinta anja di servicio awe nochi. Esnan cu lo 
recibi nan eertificado y boton di servicio durante un comida 
pa miembronan di gerencia na Strand Hotel lo ta Joseph E. Pe¬ 
terson, voorman di mantenecion y Florito Ras, voorman interino 


Empleadonan la Desea 
Oportunidad pa Studia 
Opera Negoshi Chikito 
























0.ERNEST pT 




ATTENDING THE opening ceremonies of the new W 
building in San Nicolas were (left to right) Minister 
Petronia, C. E. Morales, Minister J. R. L. Beaujon, 
PR/IR Manager B.E. Nixon. 
ATENDIENDO E ceremonia di inauguracion di e ed 


PRESIDENT 


Murray. 


Mrs. W. A. Murray Inaugurates 
New Winkel’s Garage In San Nicolas 


MRS. W. A. Murray, offi¬ 
cially opened the new ga¬ 
rage and showroom in San 


Murray 


garashi y showroom 


Winkel’i 
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KIWANIS SU programa anja 
school, cu «a sperando 


a yuda hopi mucha 
lechi e anja akl. 


G.W. Poorman is President 
Of Esso international 

Glenn W. Poorman has been 
elected president and chairman 


Mighty Popular Poncho 
The New Calypso King 

Poncho won the 1966 Ca¬ 
lypso King title this year 
with his song ”My Tiger.” 
He challenged and moved 
King Paul to second place 
at the contest in Logo Sport 
Park. Young Quicksilver 
won the third place. 


Esso International Inc., world¬ 
wide marketing and transporta¬ 
tion affiliate of Standard Oil 
Company (New Jersey), it was 
announced recently. 

Mr. Poorman succeeds Robert 
H. Milbrath who resigned to ac¬ 
cept the post of executive vice 
president of a new regional or¬ 
ganization which Jersey Stan¬ 
dard is establishing in Europe. 


Poncho Poderoso, Popular 
Cu Su Tiger Esso 


executive committee, and the 
election of I. C. Anderson as 
director of the company. Mr. 
Moore has been a senior vice 
president, and Mr. Anderson 
was a vice president and general 
manager of the Cargo Sales de¬ 
partment of Esso International, 


desafia y a move Rey Paul 
pa segunda lugar den e 
concurso na Lago Sport 
Park. Young Quicksilver a 
gana tercer lugar. E con¬ 
curso a luma lugar na 
principio di e luna aki. 

































;d on the club's 
ightl A lasting 


achievements by Logo annuitant Juan Werleman. (second 
mark on the cornerstone was an inscription on a plaque: 
"J.M. Ballenger, 2-13-66” (right). 


ger ta haya informacion 
Lago Juan Werleman. U 
e inscripcion riba ui 


cante e exitonan di e club for di pensionista di 
senjal duradero ariba e promer piedra tabata 
plachi: "J.M. Ballenger, 2-13-66”. (drechi) 


Your Club “Helps Make Good Citizens” 
Toasts Jim Ballenger at Angochi Field 


Hand Quicker Than the Eye? 


di pagina 


Bob Martin Special Guest 
At Parties; Retiring 
To Home Island Antigua 


i. Ballenger Na Angochi. 
"Boso Club Ta Yuda Pa 
Forma Bon Cuidadanos ' 


Angochi, 
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CARNIVAL lip Special Issue 
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ARUBA <fsso)NEWS 


Miss Gwendoline Fowler Reigns 
As 1966 Aruba Carnival Queen 

Aruba’s 1966 Carnival Queen Gwendoline Fowler led v. 
generally been considered the grandest parade in the 
carnival history. 

The beautifully decorative floats lined up outside Wil 
Stadium at 1 p.m. on Feb. 20. It was some seven hours a 
first steel bands struck up "Archie” that the parade ca: 
halt. 

Miss Fowler, 18, is the daughter of E. D. Fowler, sect! 
of Government and Labor Relations in PR/IR. 

This year’s carnival Youth Queen was Ankie Bruin o 
Club. The grand parade was preceded by the Children’s C 
parades in San Nicolas on Feb. 6 and in Oranjestad on 1 

A Lago donation helped defray a portion of the Centi 
nival Committee’s expenses. 

Srta. Gwendoline Fowler Reinando 
Como Reina di Carnaval pa 1966 

Reina di Carnaval di Aruba pa 1966 Gwendoline Fowle 
cabezá loke generalmente ta ser considerá como e parai 
grandi den historia di carnaval di Aruba. 

E flotanan masha bunita dorná tabata den linja pafor 
helmina Stadion pa 1 p.m. ariba Feb. 20. Tataba como si 
despues cu e promer steelbandnan a intona "Archie” cu e 
a yega su fin. 

Srta. Fowler, di 18 anja, ta yiu muher di E. D. Fowle 








A mba Ss so News 


PUBLISHED 


TRANSPORT 


Five Raised To New Posts; 

Men Promoted Have Varied Backgrounds 


Five promotions, effective March 1, have been announced by 
Lago Management. 

The men are Brian Berry, to senior engineer and Bob Morgan 
to manager, controlhouse project, Technical Department; Jack 
Payton, to operations coordinator, Process Department; Ron 
Smith to division superinten¬ 
dent, mechanical engineering 
division, Mechanical Depart¬ 
ment; and E. Fung-A-Fat. to 
systems analyst, Comptroller’s 


gineer in March, 1962. Before 

ject engineer with Imperial Oil 
in Canada since 1959. Mr. Berry 
I is now on special assignment 
with Process-Operations Coor- 

Birmingham University in Eng¬ 
land, he spent 1964 with Esso 
Research on a development as- 

Mr. Morgan started at Lago 
in March, 1946 as a junior en¬ 
gineer. He worked four years in 
Technical-Process Control. In 
1950 he transferred to Esso Re¬ 
search and returned to Lago in 


GASOLINE 


Esso Station stands high and dry behind the Esso Station 
building (left). The tank is divided in two secu tras di e 
sections, one for regular gasoline and one den dos secc 
for Esso Extra (right). e 


edificio (robez). E tanki ta par 
:ion, uno pa gasolin regular 
otro pa Esso Extra. 


How Are You Feeling?” ’’Fine!” Roars the Aruba Esso Tiger 


Uno di e Tigeman di Esso na 
Aruba tabata malu reciente- 

vigor atrobe. E diagnosis tabata 
contaminacion. E remedi pa esa- 
k; tabata instalacion di un tanki 
di gasolin ariba tera na Seroe 
Colorado Esso Servicenter. 
j Despues di dos lima di inspec- 

e gasolin, Esso Marketing a ha- 
ya un problema di contamina- 


One of Aruba’s Esso Tigers 
had been ailing recently, but is 
roaring at full power again. The 
diagnosis was contamination. 
The medicine included the in¬ 
stallation of above ground stor¬ 
age tanks at the Seroe Colorado 
Esso Servicenter. 

Following two months of ex¬ 
tensive quality inspections, Es- 

ation problem only at the Seroe) 
Colorado station. 


The problem was linked to the 
storage facilities and new above 
ground tanks were installed. 
Further tests have shown that 
the problem has been elimina¬ 
ted. 


Nevertheless, periodic product 
inspections will continue at all] 
stations. This will insure thel 
Aruba driving public of receiv¬ 
ing ’’healthy" Tigers in their 


Puesto Nobo A Ser Anuncia Pa Cmco Gifts, FIs. 310 Awarded 

To Six Lago "Ideamen” 
In February Sweepstakes 


den e tankinan di deposito y 
pesey tankinan ariba tera a ser 
instalá. Testnan despues a indi- 

Sinembargo, inspeccionnan 
periodico di e producto lo sigui 
na tur stacionnan di gasolin. 
Esaki lo asegurá cu e publico 
motorista di Aruba lo recibi Ti¬ 
geman "bon salud” den nan 




anunciá pa gerencis 


Seven ideas paid off FIs. 310 
in cash as initial and Lucky A- 
rea awards in February. In addi¬ 
tion, a gift was presented to the 
Safety Suggester of the Month. 

Ferdinand R. Lo-Fo-Sang, 
Mechanical-M&C, had two ideas 
adopted last month, each worth 

His idea to install markings 
and danger signs on starting e- 
quipment at Edeleanu Plant al- 


Brian S. Berry 

1962 as engineering specialist 
in Technical-Process. For the 
next few months Mr. Morgan 
will continue with his present 
duties as division superinten¬ 
dent - Process Engineering. 


April 29 th Is Deadline 
For Christmas/Calendar 
Picture Contest at Lago 
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Programs di CYi pa 1965 ™ Gapitsl Awards in 1965 Program 

Mas participacion y mehor , Four 19 65 C YI Capital Awards winners were special gue 


Mas participacion 
ideanan tabata e pun 
,—■ cipal den e Program! 


cipal den e Programa di CYI pa 
1965, compare cu 1964. Parti- 

na 1964 pa 8 porciento P na 1965. 


m prin- at the management dinner held at Strand Hotel Friday night, 
CYI pa I Feb. 25. Receiving awards totaling FIs. 4,425 from Vice Presi- 
Parti- dent J. M. Ballenger were G. A. Larmonie, A. Lo Fo Wong, H. 
ionan a van d er Kuyp and M. F. Kusmus. 

Among the capital award re----- 


DURING HIS Logo visit, Major General Nass held talks with 
W. A. Murray and J. M. Ballenger. Another guest was 
U.S. Navy Commander C. D. Harvey. 

DURANTE SU bishita na Lago, General Majoor Nass a tene 
discusion cu W. A. Murray y J. M. Ballenger. Otro hues- 
ped tabata Comandante Naval di E.U. C. D. Harvey 


resultado, e average di 
nicial a aumenta for di 
la 1964 pa FIs. 126. 
n tambe un mehoracion 
den premio capital di 


Mehor Sugeridornan di CYI Ta Com parti 
FIs. 4,815 di Premio Capital den 1965 


cipients were two title holders. I 
A. Lo Fo Wong, an operator in 
Refining Division, is Lago’s 
second top suggester with an 
initial award of FIs. 3,450. He 
was presented with a 1965 ca¬ 
pital award of FIs. 1,960. Mr. 
Lo Fo Wong , a suggester of the 
month for October was a 1964 

The other top suggester is C. 
R. Assang, Technical-Process 
Engineering. He is the fourth 
highest award winner in CYI 
history with his initial award 
of FIs. 2,670. His idea earned 
him suggester of the month for 
April 1965 and FIs. 1,520 as ca¬ 
pital award. Mr. Assang was on 


CYI Statistics Indicate 
Better Quality Ideas, 
Increased Participation 


th a 1965 ca- Increased participation and 
'Is. 1,960. Mr. better ideas highlighted the 
iggester of the 1965 CYI Program as compared 
;r was a 1964 1° 1964. Participation by em- 
mer. ployees increased from 6.99 per 

suggester is C. “"1 in 1964 to 8 P er cent in 


lity ideas were submitted las 
year. Ninety-five ideas were a 
dopted in 1965 with total a 
wards amounting to FIs. 16,721 



Cuatro ganador di Premio Capital pa 1965 tabata huespedes the ceremony, 
special na un comida pa miembronan di gerencia teni na Strand! H. van der Kuyp, an assist 
Hotel Diabierna anochi, Feb. 25. Esnan cu a recibi premionan | operator in Oil Movements 
cu a yega un total di FIs. 4,425, for di Vice President J. M. Bal- vi ™' received a FIs. 390 ci 
lenger tabata G. A. Larmonie, A. Lo Fo Wong, H. van der Kuyp i^ ti a7awa rdforhisld ea^l 


award increased from FIs. 
in 1964 to FIs. 126 in 1965. 
n capital awards, there was 
r a slight improvement from 


y M. F. Kusmus. 

Entre e recibidornan di 
rnio capital tabatin dos c 
gana titulo di CYI. A. Li 
Wong, un operador den Div 


di pre-jmus, di Technical-Process En- 
cu a gineering. Su mehor idea tabata 
Lo Fo pa permiti bapornan di Creole If* 
livision cu ta transports azeta crudo pa | 


io inicial di FIs. 3,450. El a spaarmento di fleta ariba carga b 


r e his e idea, which Systema Computador Nobo 

presented to'c^ 0 JnStila PfO/rfO 

distant operator Na Refineria di Fawley 

its. He earned E sistema di control cu com¬ 
il award. putador mas grandi den mundc 

•ought FIs. 205 pa refineria petrolero, cual a ser 


MAJOR GENERAL J. G. M. 
Nass, commander of the 
Netherlands Marine Corps, 
visited President W. A. Mur¬ 
ray February 17. 
GENERAL MAJOOR J. G. M. 
Nass, comandante di Korps 
Mariniers Hulandes, a bishi- 


ser presentá un premio capital 
pa 1965 di FIs. 1,960. Su idea 
tabata pa instala un linja di 2 


iio capital di acido naftemco for di Amuay n 
). Su idea pa Lago. E idea aki, pa cual el a « 
linja di 2 recibi FIs. 325 den premio ini- 
cu ta des- cial, a hacie’le sugeridor di luna ii 


One idea earned him FIs. 
rnéd Fls.'35 rd ' 


"preheater" pabao pa September 1965. earned FIs. 35. 

Ii planta ISAR. E idea ta au- . . 

Direct Digital Control System Designed 
i°n ^“^ 0 ^““ By Esso Research for Fawley Refinery 


verano venidero na refineria di 
FIs. 325 Fawley di Esso Petroleum Com¬ 
ber idea pany, Ltd. na Inglaterra. 

stalacion recientemente, engi- 


iriniers Hulandes, a bishi- ger idor di luna pa October 1965, The world’s largest c 
President W. A. Murray tambe tabata un ganador di pre- fining, designed by Es 
Februari 17. m ‘o capital pa 1964. I stalled next summer a 


April 29 Ta Fecha Final 
Pa Concurso di Portret 
Di Pascu y pa Calender 


te ta C. R. Assang, di Technical Pe “ eum C<> m P a "y : 1 
Process Engineering. El ta di | Announcing the in 


’s largest computer control system for petroleum r 
;ned by Esso Research and Engineering, will be i 
summer at the Fawley, England, refinery of Esi 


(direct digital control), como 
esun mas avanzá den industria 
petrolero y petroquimica. 

E sistema DDC ta ser sperá 
di cuminza operacion pa October 
na e refineria di 200,000 baril 
pa dia, cual ta di mas grandi na 
Gran Britania. 

Den disenjo di e sistema, 






Sow to \Comite Ta Anuncia Mas 
it o e e?atoi ^dlidsd di Training 

■ploy began Pa Tur Empleadonan 


Captannan di Remolcador La |°- 
LoCuminza CursoAvanza namento den r 
Di 1 Anja den Navegacion melteiecw 


Oi l Anja den Navegacion tSS& ‘ 

Cu nan mes iniciativa perso- di cas), leadburning, operacion 
nal, e captannan di remolcador di negoshi chikito, y trahamento 
di Lago pronto lo principia un cu key punch, 
curso avanzá di navegacion. La- George F. Harris, Jr. di Chicago ♦' 
go ta yuda pa nan haya uso di e Bridge & Iron Company Ltd. lo ta 
Centro di Recepcion pa e lesnan. instructor pa duna e curso di weld- 

E training, di mas o menos un ing cu ta cuminza April 4. E les di 
anja, lo cualifica e captannan di welding ta cuminza cu cinco hom- 
remolcador como captan pa na- ber durante e promer dos siman. 
vegacion maritima cu bapornan Cinco estudiante nobo ta ser agre- 
chikito. Nan lo por actua como gá cada dos siman te ora un klas di 
captan di bapornan te 500 ton binti persona ser hayá 
°f di e tamanjo di "Antilia”. E lesnan di welding'lo ser duná 

E lesnan, cu lo ta dos ora dos den e edificio di Leadburners na 
bez pa siman, lo worde duná pa Gasoline Dock. 

Asistente Havenmeester G. Ka- Ademas, lesnan den Carpinteria 
toen, y loodsnan P. C. Borstlap, y Electricidad ta programá pa cu- 
V , Van Vel2en y Th - W - minza ">« - m^nos Aoril 15 
Van Velzen. La „„ lo Dert ., lra 


nera navegacion, tratamer 
carga, abilidad como mari 
leynan di navegacion y di b 
■.an, y construccion di bapc 


Lago lo percura pa e instruc- 
ri vaknan ma- tornan, equipo, material y faci- 
tratamento di lidadnan pa e cursonan. E curso- ' 
>mo marinero, nan adicional aki ta disponibel a 
ion y di bapor- pa tur empleado y lo bai princi- I 
>n di bapor. (Continua na vaaina 2) 



















Let’s Be Selfish.. 


The idea that education is a good thing doesn’t 1 
room for discussion--- Most of us accept this at face 

But leaving the subject at this point is of no use to us. If edu¬ 
cation is a good thing, then how can we personally benefit by 
more of it? This is a question which concerns all persons inter¬ 
ested in improving themselves and their economic standing. 

In the case of education, we owe it to ourselves to be specific, 
to be more selfish... Education takes time and effort. Yet, it is 
only of value when put to some use. A legitimate question about 
any kind of educational opportunity is: "How can I put this to 
use and profit by it?” Then, we should take action. 

The person ready to act and increase his education, quickly) 
finds many possibilities open to him. 

To begin with, Lago’s Educational Assistance Policy provides! 
financial support in many cases. If the learning improves job 
performance and effectiveness, Lago will pay two-thirds of the 
cost after the course is successfully completed. 

At the present time, there are courses open to all employees 
in such areas as welding, carpentry, electricity, and many more 
will be offered partly on company time and partly on the em¬ 
ployees’ time. Lago will bear the full cost for these courses. (See 
page 1, "Expanded Training Efforts...”) 

From time to time, seminars are put on which may have either 
broad or specific job applications. In any case, Lago pays two- 
thirds of the cost for all employees completing these seminars. 
Recent seminars in Personal Finance and Process Control met 
with particular success. 

Another approach to the subject of education is to examine the 
many self-help courses available through the company library. 

With all these opportunities available it becomes increasingly 
more important that the best choice be made in terms of you, 
personally. What will help you most ? 

When it comes to improving ourselves, let's be specific, let’s 
be practical... let’s be selfish... 


The training, approximately 
one year, will qualify the tug- 
mates as captains in coastal 
maritime trade. They will be 
able to act as masters of coastal 
!ssels up to 500 tons or of the 
ze of the "Antilia”. 

The classes, two hours twice 
week, will be given by Assist- 
lt Harbor Master G. Katoen, 
and pilots P. C. Borstlap, A. J. 
J. Van Velzen and Th. W. Van 

The course will cover subjects 
ich as navigation, cargo hand¬ 
ling, seamanship, navigation 
and ship laws, and shipbuilding. 


Laga Nos Ser Egoista.... 

E idea cu educacion ta algu bon, no ta laga mucho lugar pi 


Tug Captains Undertake 
One-Year Study Program 
In Advanced Navigation 


re, Lago tug captains will soon 
art an advanced navigation 
urse. Lago has donated the 
ie of the Reception Center for 


M. D. Kock Promovi pa Supervisor 
Di Ship Operations Efectivo Maart 1 

Process-Oil Movements recientemente a anuncia promocion di 
Maximo D. Kock pa supervisor di cperacionnan di bapor efectivo 
Maart 1. 

Promer di su promocion, Sr. Kock a traha pa cuatro anja come 
un supervisor di warda den Agency Operations. 

experencia y tur ta den ope r t Regalo y FIs. 310 Cash 
Ci El d i baTSoltta. Theresa, J? ^ OmdOTtm 

termina un curso di corres- Dl CYI Durailte Febmari 


ENTRENAMENTO 

(Continua di vagina 1) 
pia pronto. 

E Comité di Retraining ta 
consisti di dos representante di 
Lago y dos miembro di Directi- 
va di IOWUA. President di e 
Comité ta T. O. Lucas. Miembro- 
ta J. J. R. Beaujon, D. Ma- 
', y R. Werleman. Carlos Z. 
de Cuba di PR/IR ta actua como 
secretario. 


di cuatro anja foi „. 
American School di Chicago, 
Illinois, y a ser presentá e diplo- 


1a di High School di Merca. 

Sr. Kock tabata un represen- 

atg mM- lec - y 

va di Lago 


tante di 
miembro di Di 
Sport Park. 

Na 1965, el a recibi un asigna- 

Creole, Esso International y 
Humble na New York den ope- 

Sr. Kock, - - y P 


-paga FIs. 310 na 

placa efectivo como premionan 
inicial y pa Lucky Area durante 
Februari. Ademas, un regalo a 
ser presents na e sugeridor di 


o di e 


a Sta. 


Theresa y di Vivons en Chan- 
tant, ta gusta pise; 
hunga golf. Ariba su 
vacantie, el tin plan ] 
shita New York cu su 


Ferdinand R. Lo-Fo-Sang, di 
Mechanical-M&C, tabatin dos 
idea cu a keda aeeptá luna pasá 
ceda uno di FIs. 40. 

Su idea pa instala marca y 
senjal di peliger na equipo pa 
start motor na Edeleanu Plant 
tambe a hacie’le ganador di 
Lucky Area pa November 1965 
Pa esaki tambe el a haya ur 
premio extra di FIs. 25. 

Su segundo idea tabata pa 
kita e clipnan chikito cu tin na 
banda patras di pickupnan chi- 
Su ideanan tambe a gana 


TRAINING | 

(Continued from page 1) 
imployees and will be getting 
underway soon. 

The Retraining Committee | 
consists of two Lago representa- 
IOWUA Board | 
man of the Com¬ 
mittee is T. O. Lucas. Members 
e J. J. R. Beaujon, D. Madu- 
, and R. Werleman. Carlos Z. 

Cuba of PR/IR acts as secre¬ 


cy. 


Mehoracion di Seguridad pc e titulo di Sugeridor di Luna 

Pafor di Trabao Indica ™ e anja akl ’ y tarabe 
Pa Cifranan di Februari 

cu.al ta bai pa Gas Oil Pump¬ 
house pa proyectonan 


Empleadonan a experimenta I 
cios desgracia cu perdida di 
po durante Februari e anja 
Ambos a socede pafor di tra 
E dos '- • ’ • 


ponsabel pa 42 dia perdi for 
trabao. Na Januari, tabatin sie 
desgracia pafor di trabao < 
perdida di tempo, cual a resulta | 
’ :n 97 dia di trabao perdi. 

Desgracia sin perdemento di I 
tempo for di trabao na Februari | 

yega un total di 22, eonr.,._ 

s 33 na Januari. Desgracianan 
ital na Februari tabata 24, y 40 [ 

Segun statistieknan, miem-1 
reman di familia di empleado- 


paga FIs. 100 den premio inicial 
na Alejandro Tromp, di Mech- 
anical-E.I.S. 

Empleado di Process-Refining 
Edgar Maduro a recibi FIs. 3C 
como premio inicial. Su idea ta¬ 
bata pa conecta un linja na 


LEAR 2 m 
butanizer feed” y directamente 
pa e ’’reflux drum” na LEAR 2. 
Sugeridor Alfredo Rafini, di 

~ i 


Proeess-Refinin; 


presion ariba di 15 piso di 
PCAR pa ahusta linjanan C6 y 
C7. Su premio inicial tabata FIs 
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Jersey Standard Forecasts An Increase ERE’s Hygienists R Brief, Aj e / / ja e Ultimo Fecha pa Debolbe 
In Total Sales For The Year 1966 Healthier Be To Work ^ Aplicacionnan pa Beurs di Lago 


A forecast of highly encouraging growth in petroleum pro-| 
ducts sales abroad in 1966 and a description of Jersey Standard’s 11: 
operational realignment are highlights of the annual report e 



‘ i ‘ E mucha homber cu ta constantemente ocupá cu su boekinan 

rf°Esso Research & Eng™-1 P or ta un futur0 scientifico di Aruba. E mucha muher cu ta dedi- 
ng Co. have been conducting ca su mes na su matanan y animalnan por ta un futuro enferme- 


responsibihty to coordinate the third consecutive year, 
operations in Latin America, Messrs. Haider and Jamieson 
Africa and the Far East, and a reported. Worldwide sales of pe- 
regional organisation is being troleum products by affiliates a- 
established to coordinate Euro- gain established new company 
pean operations. records, showing a growth rate 

’’Jersey Standard’s outlook of 7 per cent, somewhat higher 
for the rest of 1966 and beyond than in recent years. Crude oil 
is encouraging,” Messrs. Haider production and manufacturing 
and Jamieson said. ”We have operations, as well as sales of 
strong and diversified crude oil natural gas and chemicals, also 
reserves, and we are continuing rose to record levels, 
an aggressive exploration pro- Total revenues from sales and 
gram. We are carefully expand- investments in 1965 were $12.7 
ing our refining capacity to billion, 6 per cent higher than 
meet the growing needs. We 1964 revenues. 


DEN CUARTO di rayos-X di 
hospital Robert G. Confer 
ta check ki peligro tin ora 
un hende keda exponi na e 
rayos-X di e aparato. 

Early last month, two hygie¬ 
nists from ERE’s Medical Re¬ 
search Division arrived in Aru¬ 
ba. They are Richard S. Brief, 
senior industrial hygienist, and 
Robert G. Confer, industrial hy¬ 
gienist. 

In practice, their work in¬ 
cludes studies, tests and meas- 
(Continued on page 3) 


Pa Tranquilidad di Bo Mente, Bisa “Ah’ 


Bon salud ta un posesion di un valor incomparabel. Ti 
pena pa conservé. 

Esey ta berdad, pero kende ta gusta pa un dokter h: 
angua of pa mira poco di su sanger bai den un tubo? 

Esey ta masha desagradabel, no 7 


tranquilidad pasobra bo sabi cu 
bo ta bon di salud. Ademas, un 
persona salud ta yuda forma un 
ccmunidad salud y dinamico. 

Pa yuda preserva e posesion 
personal valioso aki, Lago ta 
examina cada empleado mas o 
menos cada dos anja. E cheek- 
mento aki por trece na claridad 
un enfermedad cu ta desaroyan- 


ha un rapport di historia pasado 
di e empleado, desde e ultimo 
examinacion fisico. 


rc tardanza por ta critico den 
algun casonan. Tabatin hopi 
ehempelnan di e berdadero be- 
neficio cu e examinacionnan a 
trece pa e mas di 1000 emplea- 


n di laboratorio y otro testnan. 
a Un test di orina y sanger ta ser 
o tumá door di laboratorio di hos- 
■- pital. Luego ta sigui test di X- 
d ray y test di bista. E test di bis- 
I- ta aki ta inclui un checkmento 
i- con cla e wowonan ta, percep- 
a cion di color, distancianan cu e 
wowo ta mira, presion di e pop- 
n chi di wowo of examinacion pa 
n glaucoma (yamá tonometria). 

Tambe ta haci un test tocante e 
a funcionamento di e pulmonnan, 
<■- cual yama spirometria, mien- 
a tras presion di sanger, pols, hal- 
tura,_ temperatura y peso ta ser 
anotá. Un test di tendemento, 
yama audiometria, y un check- 
)- mento di djente tambe ta entre 
i- e procedimentonan regular. 


E empleado su archivo ta ser y 
repasá pa mira cu si el a yega e 
di haya vaccinacion pa tetanus, h 
polio (salk vaccin) y pa virue- t 

Ora e historia di pasado a ser 
repasá y e testnan necesario a 
caba, e empleado awor ta cla pa 
un examinacion profundo door 
di un dokter. Esaki ta ser yamá 
e evaluacion clinical. 


Safety Statistics Show 
Off-The-Job Experience 
Improves in February 

Employees experienced two 
lost-time injuries in February 
this year. Both occurred off the 
job. The two injuries were res¬ 
ponsible for 42 work days lost. 
In January, there were seven 
off-the-job lost-time injuries, 
with 97 work days lost. 

Non-lost time injuries in Feb¬ 
ruary totaled 22, compared with 
33 in January. Total injuries in 
February were 24 and 40 in Jan¬ 
uary. 

Employee family members 
fare better than employees in 
the off-the-job experience. For 
January and February, 1966, the 
wives, daughters and sons of 
employees experienced only 32 
injuries, while employees sus¬ 
tained 64 injuries off the job. 


su rapport di Pi 
mento y Pascu c 

aplicante ta bai 
raport final di e 
atende ultimamen 
4. Un portret 


e aplicante, el n 

school reconoci y 
pia di su ultimi 


Den seleccion 
beurs, considered 
solamente na ta! 

tenan kende nan 
(Continud na 


E dokter tin un formulario 
special cu un lista di 28 punto 
pa check. Esaki ta inclui un 
examinacion general for di ca- 
bez te pia. Segun el ta haci e 
conteo, e dokter tin e resultado- 
nan di mayoria di e testnan na 
su disposicion. 

E lista pa check ta inclui tal 
partinan of organonan vital ma- 
nera cabez, wowonan, pecho, 
pulmonnan, curazon, region di 

y estado emocional. 

Despues di termina cu e exa¬ 
minacion general di mas o me- 
f Continua na vaaina 2 ) I 


( i 



EAR DRUMS are also given a close check in phy 
ination every two years af Lago. 
TAMBOR DI area tambe ta worde examiná cad 












For Peace of Mind, Say ’’Ah’ 


Good health is a priceless possession. It’s worth 
Certainly, but who likes being injected with a do. 
r seeing some of his blood go in a test tube? 
Unpleasant? 

Yes. But what are the rewards? 

Well, it may save your life, i_ 

Iso, it gives you peace of mind , t , 

' ’.- -re in good health. e y es ’ Iun e s . 

healthy persons r,es ’ abdomen spin 
...uu.. ..; j_ airoarent emotional 


addition, 


EXAMINACION MEDICO 

(Continua di vagina 1) 
nos 2 ora, e dokter ta discuti 


J. WAASDORP 
























Promer Curso di Welding 
i-'" Pa Cinco Participate 
- a A Cuminza Ariba 4 April 

Jf J Un klas di welding a principia 
April 4 bao direccion di George 
F. Harris, Jr. di Chicago Bridge 
& Iron Company, Ltd. 

estudiante, despues di a cumin- 
‘ za cu cinco homber durante e 



















Materials Division is Supply Life Line 
Helping Lago Refinery Operate Smoothly 


supply of all kinds of parts, tools and materials for the steady 
operation of its units and facilities. 

Mechanical’s Materials Division is that supply 
helps keep the refinery units at Lago running 
tion. The heartbeat of one unit.- 


compet 


HOMBERMAN 


Linja di Suministro Di Material Division 
\Ta Vital pa Operacionnan di Refineria 
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TRANSPORT 


PUBLISHED 


A Few Moments of Caution 
A Lifetime of Happiness 


I’am a safety adviser. 

Part of my job is to tell people about the importance of wear¬ 
ing personal protective equipment when a job requires this. 

I have often advised people to wear safety goggles, explaining 
to them the terrible misfortune of being blind. 

The other day I decided to find out for myself just how handi¬ 
capped a blind person is. I painted a pair of goggles black and 
tried to do some of the simple, everyday things. 

Believe me, you’ll never know just how difficult it is to do some 

of the easiest and simplest things without your sight. little 

things like putting on your shirt, or getting a drink of water. 

Sure, I’ve been talking to people about the importance of wear¬ 
ing safety goggles whenever there is the slightest hazard to the 
eye, but even I never fully realized just how precious my eyes are 


After the experience I went through, I decided that they de¬ 
serve the best protection I can give them. The few seconds it 
takes to put on a pair of safety goggles are well worth the years 
of happier living. 

I’m sold more than ever before on the value of safety goggles. 

But, maybe because I’m a safety adviser the thing that worried 

What about you? Are you taking chances with your future 
health and happiness by neglecting to wear eye protection ? 

What would you do if you were blind? 

On page 3 you’ll see what happened to me when I tried the 
blindness test. 


JOHN W. HODGSON, Logo’s Safety Ad¬ 
viser, tells about his experiment in blind- 


JOHN W. HODGSON, consehero di Segur 
dad di Lago, ta conta su experimento com 
hende ciego. 


Cinco Ta Avania Den Plant Protection First |s tollline Five March Forward To New Positions 
Pa Un Mehor Puesto Ctectiw Maart I fJrUgSs'ImiSiralnmg 1,1 plant Protection Effective March 1 


Cinco promocion a worde anunciá luna pasá den Plant Protec¬ 
tion Division. Frederick V. Brooks a hanja promocion pa Tenien- 
te di poliz, y Jacinto Harms, Thomas E. Martis, Claude L. Peter¬ 
son y Herman J. Statius a bira sargento door di nan promocion. 
Tur e promocionnan ey ta efectivo dia 1 di Maart 1966. 

Sr. Brooks a cumpli casi 12____ 


12th consecutive 
year, Lago will offer on-the-job I 
summer training to college stu¬ 
dents. The program runs from 
June 27 to August 19,1966. Ap¬ 
plications must be turned in be- 


Five promotions were announced last month by the PI 
tection Division. Frederick V. Brooks moved up the ranks to 
Police Lieutenant and Jacinto Harms, Thomas E. Martis, Claude 
L. Peterson and Herman J. Statius advanced to Police Sergeants. 
All these promotions were effective March 1,1966. 

Mr. Brooks has spent nearly I__ 






















MIRRORS, TOO, < 
to the blii 
SPIEL TAMPOCO 


recall where 


NEWSPAPERS, MAGAZINES 
though my 2'/2-year-old son 


experiencia eu mi a pasa, mi a decidi cu mi wo- 
tin di e mehor proteceion cu mi por duna nan. E 
onde cu ta tuma pa bisti bo bril di seguridad ta 
i un bida cu mas felicidad. 


YAMA NA telefon 
problema. Ml a po 
bao pa corda unda 
bernan ta ked< 


CORANT, PERIODICO 
que mi yiu di 2 Vi ar 


Sra. Sloterdijk Na Top 


Di Lista di 15 Ganador 
Di CYI Pa Luna di Maart 


HOBBIES I enjoy, 
making, were no 
possible foi 
PASATEMPO CU 



















Interested In Personal Success? 
Library Has This Book And Others 


Esso Research Ta Colecta 
Mas Awa Usando Asfalt 

Un prodedimiento introduci 



i significant role 
loyees up-to-date 
idvancements in 


:e who feels he 
book for his job 
requisition form 


e EFFECTIVE SPEAKING, 0 
e which shows the reader how to b 
a spark what he says with vitali- c 
ty, aliveness and enthusiasm. b 

MEETINGS, which tell the 
e reader how to plan a meeting; 
b how to make it click; how to be 

C CREATIVITY, which brings p 
“ together the principles and pro- n 
e cedures of creative thinking. e 


2 Bo Ta Interesa Den Exito Personal? 
no Libreria Tin E Buki Ey Y Hopi Otro 


Test Geologico Un libreria ta un lugar pa busca informacion aden... tambe u 

lugar pa sinja... tambe un lugar cu ta bal un bishita. 

E departamento di investiga- Libreria Central di Lago ta situá den General Office Building 
a 0 bisa e cu 0 e i test d ”a e proba S cu I ta E ta ofrece era P Ieadonan di compania buki riba tereno tecnico 
iosibel pa tapa tera d*i tal ma- no ' tecnicJ ' informenan di compania, catalog di fabricantenan, 
lera cu awa no ta pasa door di trinta diferente periodico. Gene-1 - 7, riw(a p,„™ 4 M 
■ «Wt,.esey tapermiti hen- -1-nte e ta habri durante ora-' N ^Y”clciON°cuaT t 


MANAGEMENT DEVELOP- material; ana 
MENT, which stimulates the one’s memory, 
reader in his analysis of the Y the L Central LibrarJ 
needs and challenges which he , A, walkine to 
ahead. I 8 

vocational guidanck , Einpleadoiian Ta Mantene 
Lago Employees Maintain 'Fncuencia Zero Durante 
0 Frequency Rate During Promer Cuartal di 1966 


REUNIONNAN cual ta 
ido cu mester e i ec t or com ta organiza un 
lcular por ye- ni com ta poné bira un 
cual e P°r y con ta dirig i e reunion. 

. Despues cue 

aprobá pa ge- CREATIVIDAD cual ta 
tamento, com- principionan y procedimii 
ki. nan pa un hende pensa y 

un lugar pa cosnan nobo. 

EXITO PERSONAL, ta 
ran tecnico cu e lector descu bri loke e ta c 
dustria petro- di su bida , y kiko e mester 
an di mgenie-, a i canza su des eo. 
topico manera p ™ snNAIj 





















June First Is Deadline 
To Turn In Applications 
For Lago Summer Training 























Jersey Standard Ta Pronostica Mas a Am Jersey Standard Completes Movie 

S/ „ ^rolero = na 1966 About Man’s_ Battle Against Famine 


Puntonan di gran interes den e informe anual cu Standard Oil 
Company of New Jersey a manda pa 728,000 accionista, ta un 
pronosticacion masha favorabel cu ventanan di productonan di 
petroleo lo bira mas hopi na 1966, y un descnpcion di reorganiza- 
cion di operacionnan di e compania. 

Ventanan di e industria den- 

extranhero probablemente lo ra i t cua i ya t a di mas grandi di 
subi 9% na 1966, mientras na cualkier compania Mericano, 
Europa Occidental nan lo bende S egun nos ta spera lo aumenta 
10% mas, y 13% mas na Japon. <j en Merca, na Europa, y na Au- 
Jersey tin speranza di participa stra ii a caminda poco tempo pa- 
notablemente den e aumento di s a nos a descubri gas den canti- 
ventanan den extranhero, ca- dadnan comercial. Nos opera- 
minda productonan trahá door c j onn an quimico tambe ta bai 
di afiliadonan di Jersey ta re- aumentando, y segun nos por 
presents dos-tercera parti di e spera e negocio ' ' ’ ” 

produccion total di e compania. contribucion na r 
Na Merca aumento den deman- 


is den canti- mas of menos. Den klas nan lo 
Nos opera- duna les den electronica, quimi- 
mbe ta bai ca y fisica avanzá, y tambe den 
un nos por matematica avanzá. Equipo es- 
i lo subi su pecial lo worde usá durante en- 
ganashinan. trenamento. 


Recently Jersey Standard completed filming a motion picture 
’instrumento'^aki'noco ab ° Ut Man ’ S raCe with hunger and famine and his chances of 
o haci uso di material los ; ng agamst toda y’ s amounting odds. 

programs caba. Tur ’’Life in the Balance” is the title and theme of the half-hour 
cu ta desea por tuma film, and a world-wide effort to tip the balance in Man’s favor is 

e curso aki. Candida- growths in almost every coun-- 

nester pasa un test y try. The world’s three billion crops became Man’s major food 
o ta basa riba nan ap- mouths to feed today will be source. Too much or to olittle 
mja y nan prestacion six billion in another genera- in unbalanced ratios have liter- 
trabao - Lon, the film warns. ally put life in the balance for 

aki lo tuma un ania, ft® plot. whole continents 

mos. Den klas nan'lo Color photography from se- Hunger, malnutrition and dis¬ 
en electronica, quimi- ven countries on three contin- ease are now grim realities for 
. avanzá, y tambe den ents and on islands of the Far almost half the human race 
a avanzá. Equipo es- East draw the battle lines for Threats of famine are brought 
rorde usá durante en- this historic fight against hun- desperately close by population 



















New Technical Manager E. J. Higgins 
Has Wide Ranging Petroleum Experience 


Manage 




ist two years, Mr. Higgins has been an area advisor 
s Refining Coordination Department. In this capa- 
esented the Jersey Company in technical, budgetary 




and personn 

part of this -,- 

the Latin American refineries, 
including Lago. 

Mr. Higgins joined the Esso 
Research and Engineering Com¬ 
pany in 1952. His wide range 
of assignments in Esso Engin- 


June 1952, he graduated i 
chemical engineer. 


£. J. Higgins, Gerente 
Tecnico Nobo, Tin Hopi 
Experience Petrolero 

Edward J. Higgins, gerenti 


Elmer Hassell 




di Empieedonan Long Service Of Sixteen Employees 
foZTGerencia Recognized At Management Dinner 


regional di Jersey 


Refinamento. 


R. Murphy Ta Studia 
Protection di Candela 
Pa Yuda Proyectos Nobo 

Ta un bon costumber den 
cualkier operacion di planta pa 
dedica tempu na un investiga- 
cion di un situacion den luz di 
desaroljonan y requisitonan no¬ 
bo. Ta esey ta tumando lugar 
na Lago. 

Desde medio di luna pasá Ri¬ 
chard Murphy di Esso Engin- 


cito Mericano na Europa den 
segunda guera mundial. Des¬ 
pues di su demobilizacion el a 
studia na Northeastern Univer¬ 
sity, ciudad di Boston. Na Juni [ 
1952 el a gradua eynan como 
ingeniero quimico. 

Sr. Higgins ta casá; e tin dos 
yiu muher y tres yiu homber. 

Thirty Men Participate 
In Three Courses Added 
To Retraining Program 


Bringamosa Zoo 
In The Making 


Dierentuin 
Di Bringamosa 
Ta Formando 








QUIZ $ 

Just How Safe Are You on the Road? J 

Are you a safety hazard on the road ? A 

You may say: ”1 have never scratched a car," or ”1 haven’t 
even sat behind a steering wheel." But we will not let you off that 
easy. Traffic is something involving all of us. Sooner or later, in 
one way or another, we can become involved in traffic accidents. 

Remarks as: 'T have driven a good many years without an ac¬ 
cident," or "I don’t even drive a car” are clinchers that decidedly 
do not guarantee you will survive the increased traffic unsafe- 

If all traffic accidents could be reduced to one single cause, it 
would be an easy matter to prevent them. But it is not that sim¬ 
ple. Many circumstances such as fatigue, rain, alcohol and care¬ 
lessness can play a part. The decisive factor, however, is human 
nature. And human nature is very unreliable. 

A collision does not always depend on the behavior of thej 
driver who has broken the law. One can cause an accident as a 
pedestrian: by the hesitant crossing of a street, by an unexpect¬ 
ed movement on the sidewalk, by unintentionally distracting a 
passing driver. | g 

You may not be formally guilty. But you may have contributed 
toward an unsafe traffic situation. You can while sitting in the 
back of a car, influence the behavior of a driver. A sudden cry 
or a remark that Uncle John’s birthday present was left at home, 
can lead to a sizable disaster. We are not always aware of the J 
mental position of the driver at a particular moment. Precisely 
at the critical moment you can irritate him, frighten him, dis- L 
tract his attention. r( 

If you do the driving, then the responsibility is much greater. 
Even the most experienced driver can get rattled when his ci- g 
garette drops to the floor or when his windshield clouds over. _ 
A fraction of a second is enough. |Y 


Reglanan No bo di Pago Pa 
Dianan di Fiesta Combini 
Entre Gerencia y I0WUA 

E sigiente combenio a worde J 
had entre Gerencia di Lago y! / 
. IOWUA tocante reglanan di pa- [ 

■' go cu lo worde aplicá den caso- g 
. nan di dia di fiesta, cual regia- f 
nan ta diferente for di esunnan 
den e Combenio Colectivo di 



di Semana Santa) 
Dialuna di Pascu ( 
Dialuna despues < 
Grandi) 


huebs 40 dia despues di Pas¬ 
cu Grandi) 

Dialuna di Pentecoste (50 dia 
despues di Pascu Grandi) 

Dia di Reino (15 December) 
Pascu di Nacemento (25 De¬ 
cember) 

Segundo dia di Pascu (26 De¬ 
cember) 

Si cualkier di e dianan di 
fiesta mencioná aki riba 


ELECTRICAL CLASS receives instruction from Ricardo Geer- 
man under Retraining Program. 

KLAS ELECTRICAL ta recibi les for di Ricardo Geerman bao 
_ Programa di Entrenamento . 

a. Riba un Diasabra, anto 30 Homber Participando 

^rSrente di \ Den Tres Curso Mas den 

dia ta hanja liber e dia Programa di Retraining 

anterior, esta Diabier- Actualmente tin cuater cutso 
, di re-entrenamento ta progre- 

b. Riba un Diadomingo, S ando, y tin cuarenta empleado 
a “ to . tur empleadonan di Lago cu ta participa den e 


b. Riba un Diadomingo, sanc 
anto tur empleadonan di I 
(Continud na Pagina 3) curs 


Richard Murphy’s Fire Protection 
Survey at Lago Aids New Projects 

It’s a good practice in any operation to take time to assess 
the present situation in the light of new developments and 
requirements. This is what is happening now at Lago. 

Since the middle of last month, Richard Murphy from Esso 
Engineering has been conducting an extensive fire pro- 
Mananrnmnnt/mU/M A Arvrnn ^cUon survey in the refinery. 


Lesnan den klas y practica 
den shop ta den man di Ricardo 
Geerman, y ta worde duná den 
e cuarto di instruccion na Me¬ 
chanical Shops. 

Curso basico di carpinteria a 


Now Test Yourself ... on Page 3 

Pregunta pa Contesta 

Con Segur Bo Ta Ariba CaminaT 


Management/IOWUAAgree “XX th :m 1 r.\ <— 

On New Holiday Pay Rules ”£,”*£ n ' £ 1 .* 

Effective April 18, 1966 “f ,h r r " v ,,,n f sXL 1 : 10 siman ' ta Vl,lccIltf 

mi, , II , . , Protection Division. The study aemeieer. 

tween T a'vJ \fanSem ^ wiu aIso hel P evaluate Lago’s Floriano Geerman ta instruc- 
OWUA on hohdav^mv rules P re3ent fi re-fighting organiza- tor di un curso basico pa mets- 
Xn ha 0 nni,e 0 hlL P nI ^ „ and facilities. This evalu- la. E curso a start cuminza- 
e!™ a PP naame ln deviation atiofl j particularly useful for mento di e luna aki pa un grupo 

“ Concrete 
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Hobby Ta Sira Atraccion Nacional 


HARMLESS 


MAMPOERITO 


FLAMINGOS 


FLAMINGO 


LARGER CAGES 
HAULA MAS 































Genser Moves To Supervising Chemist; 
Fraser, Wever Become Shift Foreman 

Three promotions were announced effective May 1 in Oil Move¬ 
ments and Technical-Laboratories. 

August Genser was promoted to supervising chemist in Tech¬ 
nical Laboratories, and Rudi A. Fraser and Ricardo L. Wever 
were promoted to shift foreman in Oil Movements. 

Mr. Genser started as a che- ' 7 ~ " 

mist in Technical-Laboratories It. GOVeMOr HeilfiqUeZ 
In his five years at Lago, Mr. Thanks Lago Personnel 

rrjsaares&s'f* w n »*» *•! 

boratory work, including in- Lt. Governor Oscar S. Hen- 
spection, analysis, blending, de- riquez recently thanked Lago 
velopment. For a time he acted and its personnel for their as- 
as marketing representative. sistance in the yillage fire. ^ | 
Mr. Genser is a graduate in ' ’ 


’Total Effort’ Needed 
For Success In Tourism, 
Says U.S. Trade Leader 

Development Mission visited 
Lago Monday, May 9. 

with both Executive Manage¬ 
ment and the Lago Small Bus¬ 
iness Committee in the General 
Office Building. Igor R. Broz 
made a presentation to the 
group on Lago’s place in the is¬ 
land's industrial development. 
A. Willis explained the objec- 


Genser Promovi Pa Quimico Supervisor; 
Fraser y Wever Ta Bira Shift Foreman 

Tres promocion a worde anunciá cu efecto dia 1 di mei den 
Oil Movements y Technical-Laboratories. 

August Genser a hanja promocion pa quimico supervisor den 
Technical Laboratories, y Rudi A. Fraser y Ricardo L. Wever a 
subi na e puesto di shift foreman den Oil Movements. 

como quimico den Technical-1 el a hanja transferencia pa 
Laboratories na anja 1961. L.O.F. pumphouses, caminda e 

Durante su cinco anja cu La- ta trahando actualmente. 
go, Sr. Genser a aeumula ex- Sr. Wever a caba di 7 klas na 
periencia den tur fase di trabao St. Theresa School di San Nico- 
di laboratorio pa un refineria las. Dos anja el a bai school na 
di petroleo, incluyendo inspec- Lago Vocational School camin- 
cion, analysis, mezclamento y da el a recibi entrenamento di 
desaroljo. Durante algun tem- 1939 te 1941. Di 1941 te 1945 
el a sirbi den schutterij. El a 



















ESSO NEWS 


T 


^ From National Schools 

; on! D £ V tr/vn sponr A c r I td RLAN ° S ANTILLES - After two-and-a-half-year 

J. E. Thodé, Publications Asst. Mechanical-Engineering, Equip- 
pher A. Werleman, Publications Asst, ment Inspection has earned a 

- diploma in Advanced Television 

i -r_ I/ _ nil I_ and Industrial Electronics. In 

IS 10 Keep Ull LOSS his spare time, he completed 

, _ , . the National (Technical) 

f Refinery Throughput 


Lago’s Goal Is To Keep Oil Loss 
Below .5% of Refinery Throughput 

In any refinery, oil is lost in various ways. It may not be pos¬ 
sible to eliminate this entirely, but it certainly can be kept to a 


The task of seeing that the oil, from its 
finished product, moves in and out of ships 

and tanks without being spilled - 

is the responsibility of many. I 

Lago’s goal is to keep man- ally goes “1 
ufacturing oil loss below .5% 
of throughput. For 1965, man- * na p ° 
ufacturing oil loss amounted to ™‘ 0 e 
.8%. This represented a loss of “ 

several million guilders. many dollar 

Once the oil enters the refm- Qii | ogs a j c 
ery, it is the task of every em- burners in J 
ployee to help check oil loss proper i y get 
while it passes through the fj,,;™,,,; 


its crude state to the was also necessary to reduce | 
ips and through units a number of his activities, in-j 
eluding his stamp collecting 
-hobby. 

up in smoke. This A 1944 apprentice, Mr. Hcl-j 
when a unit is upset der feels that the Lago voca- 
product in the lines tional and other job training 
i routed to the flares gave him the necessary back- 
is burned. It’s like ground to follow the course 
liar bills going up in successfully. 



trol valves, is stored in tanks, 0ne way tp ma j n t a in fu 
and as it is delivered to ships. ace efficiency is by adjust 
Oil loss is not only caused by burners to obtain proper n 
leaking valves, pipes, pumps, jture of fuel and oxygen, 
or overflowing tanks. These are other causes of oil loss 
the more visible oil losses, evaporation from tanks, t 
These should be reported right fi ow from separators and fi 
away. sludge to sea, and acid dri 


smoke. The training helps him to 

Oil loss also occurs when the better understand the ultra¬ 
burners in a furnace are not sonic inspection instruments 
properly set for maximum ef- like Sonoray and Krautkramer 
ficiency. More fuel is burned used by the Equipment Inspec¬ 
tion necessary. i tion Section. 


n- Mr. Helder built h 
lg dio and TV sets wit] 
x- eived from school. 1 


Under the Lago Educational 
Plan, Mr. Helder received a 
two-third refund of the total 
cost of the course. 


VICTOR HELDER earned a diploma in Advanced Television 
& Industrial Electronics after 2'/2 year home study. 
VICTOR HELDER a haya un diploma den Television y Elec- 
tronica Avanzá despues di 2V2 anja di estudio na cas. 

Vic Helder Su Estudio Recompense 
Cu Diploma For Di National Schools 

Despues di un estudio di dos anja y mei den su tempo liber 
na cas, Victor Helder di Mechanical-Engineering, Equipment 
Inspection a hanja un diploma di Television Avanzá y Elec- 


trónica Industrial. Despues c 
un curso di corespondencia c 
Schools, cabando e tarea a 
den menos cu 4 anja, cual tei 


a di Television Avanzá y Elec- 
oranan di trabao el a completa 
ná door di National (Technical) 


Obheto Di Lago Ta Pa Tene Perdidas Central American Plants 
Menos Cu 0.5% di Total Azeta Retina “ se Lago Surplus sulphur 

Den cualkier refineria zeta ta bai perdi di varios manera. FOT MaKlIlg Fertilizers 


Kizas no ta posibel pa elimina esaki totalmente, pero sigur ta 
posibel pa tene e perdida mas abao cu por. 

producto final, move den y for di barcunan pasando door di uni- 

dadnan di refinacion te den tan- - 

kinan sin bai perdi, esaki ta res- carga. Esakinan ta perdida cu 
ponsabilidad di hopi hende. nos por mira. Tal perdida mes- 
Lago su obheto ta pa tene ter worde reportá inmediata- 
perdida di zeta door di refina- mente. 

cion na un cifra cu ta menos cu Pero tin biaha cu zeta ta bai 
0.5% di e zeta refiná. Pa anja laira literalmente den forma di 
1965 e cifra di perdidanan di huma. Esey ta sosede ora tin un 
zeta door di refinacion tabata faljo den un unidad di refina- 
0.8%. E perdida aki ta represen-1 cion, y producto den tubonan 
ta un balor di varios miljon mester bai pa e vlam haltu den 


Early this month, Lago sold 
about 2000 tons of the sulphur 
that is stored on the pile in the 
Acid Plant area. 

The yellow pile of this by¬ 
product has been increasing in 
the last few years. Recently, 
the price of sulphur on the 
world market became more at¬ 
tractive. Since much of Lago’s 
production is surplus to opera¬ 
ting requirements, it was de¬ 
cided to sell it. 

The buyer was a chemical af¬ 
filiate in El Salvador, Fertica, 
which needs this sulphur for its 


den menos cu 4 anja, cual tem- I PROMOTIONS 

po nan ta caleula cu e curso lo /Continued from page 1) 
dura. where he is now assigned. 

D ■ Mr. Wever finished the 7th 

ViMrt a SrS™P>de of the St. Theresa 
dos ora y mri pa L ^m- ^ 00 , 1 ™ San N f> T las ’ Ha rc ‘ 
be tabata necesario pé reducil“ 2 l ^a go Voca- 

algun di su actividadnan, entre|^ pqq , 1p41 H _ prvp § • 

cual su pasatempo di colecciona j j p( ^j Netherlands Army from 
stampia. 1 1941 tQ 1045 Re left military 

Tabata Aprendiz : service as a corporal. 

I Mr. Wever does some carpen- 
Sr. Helder tabata un apren- try at home, making cabinets 
diz na Lago na anja 1944, y su with his Shop Smith lathe. He 
opinion ta cu e entrenamento likes to go to the beach with 
pa ofishi y otro sorto di entre- his iamily. 
namento a duné e base necesa- Mr. Wever has five children, 
rio pa por sigi e curso aki y The eldest, a boy, is studying 
finalizé cu éxito economics in Holland. One 

E entrenamento ey a yudé «^1- earned During his 
comprende mihó e instrumento- 1 ™ Cat ° ’ he pl S 
nan ultrasonico di inspeccion cu ^açao. T 

p ta iiQ9 manera Sonorav v I Eraser began at Lago in 

V ! L 3 i- December, 1946, as Laborer B 

Krautkramer cual e seccion di ^ ^ ^ p]ant _ 










COLEGIO ARUBANO 


CROES ta duna demonstration cu r 
n y ta contesfa estudiantenan di Col 


Colegio Arubano Students 
See Applied Technology 
To Supplement Training 


JAMES HASSELL explains control panel operation at N< 
Combination Unit. 

JAMES HASSELL ta splica operation di panel di control 
Combination Unit. 


Alumnos di Colegio Arubano Ta Mira 
Tecnologia Aplica pa Yuda Estudio 




LANG GEERMAN demonstrates how 
nitrogen hardens rubber tube. 


LANG GEERMAN 


Gezaghebber Henriquez 
Ta Gradici Empleadonan 
Pa fiyudo Den Candela 


rapidamente 
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Max Reemnet 


Emblema di 


PROCESS VETERAN 






















Tres Ta Ricibi Boton di 30 Anja; 
Nuebe Ta Ser Presenta Oloshi Di Oro 


Nuebe empleado veterano di Lago tabata huesped especial na 
un comemento di gerencia na Hotel Basi Ruti, Diabiemes, 27 di 
Mei. Nan tabata tres empleado cu 30 anja di servicio y seis cu 


Lago’s Special Educational Program Pays 
Engineer Study For Outstanding Students 


6 by | Division Superintendent 


E empleadonan cu a recibi nan emblema di 30 anja huntu cu President W. A. Murray. j |_q U Ballard LeaVeS LagO 

un certificado tabata Lovelock|——-—-——-———• [ Officially named the "Lago Special Educational Program for J|||^ 27'Year SerVjCG 












Programs Special Di Beca Di Lago Ta 
Paga Tur Gasto Di Estudio Pa Enginiero 


Esso Pappas Inaugurates Refinery, 
Ammonia And Petrochemical Facilities 

On the plains of Macedonia, a few miles from the historic port 
city of Thessaloniki, Greece, the Esso Pappas industrial complex 
was formally inaugurated May 10. The complex, which includes 
a 50,000-barrel-a-day refinery, a 105,000-ton-a-year ammonia 
plant and petrochemical facilities, is expected to bring far reach¬ 
ing benefits to Greece. - 

Special guests at the cere- Mechanical-Maintenance & Con- 
monies were their Maiesties struction, has been on a 9- 
King Constantine, Queen Anna month assignment as technical 
Maria and other members of the assistant with Esso Pappas 
Royal Family, Prime Minister since November, 1965. 

S. Stefanopoulos, members of Charles A. Stewart, Materials 


Un programs nobo di beca pa estudio, bao di cual Lago ta - 
paga tur gasto, a worde anunciá Mei 25,1966 door di Presidente - 
W. A. Murray. 

E nomber oficial di e programs aki ta ’’Programs Especial di 
Lago pa Educacion di Estudiantenan Sobresaliente”. Den promer 

lugar e programa aki ta des- -—- 

tiná pa esnan cu diploma den c ia ta destine pa yens Lago su 
matematica y fisica for di necesidad di empleadonan pro- 
MULO-B, HBS-B, UTS of un fesional y tecnico. A menos cu I 
estudio equivalente. e cantidad di estudiante cu ca- 

E programa aki ta diferente ba nan estudio como inginiero 
for di e programa na vigor di bira mas grandi," asiná Sr. 
Lago Scholarship Foundation y Murray a bisa, ’’Lago na anja 
Lago Educational Assistance 1972 lo tin un escasez di mas cu 
Program pa empleadonan. E ul- trinticinco ingeniero y otro em- I 
timo dos programanan aki ta pleado profesional.’’ 
keda existi. Bao di condicionnan di e ar- 

Den su anuncia, Sr. Murray reglo aki, Lago ta paga tur gas- ' 
aha la atencion riba e punto to di estudio manera: 
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IOWUA Ta Inaugura Su Oficina Nobo; 
Huespednan Local y Foi Tera Presente 
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Venezuelan Ferry “Cordillera” Makes 

First Trip From Punto Fijo to Aruba 

After a 5H-hour, 60-mile voyage against stiff winds, the Ven¬ 
ezuelan ferry ’’Cordillera" berthed in Oranjestad Harbor Satur- f 

• 

Iff 



Many spectators watched the ’’Cordillera" tie up at the Oran je- . 

stad pier at about 5:30 p.m. This marked the first call of a ferry- i 

boat to Aruba. 




were stored below deck and the passengers were accommodated | f , 



% tflWKi 

on the inside deck. The ferry has bar and restaurant facilities. 

Among the passengers were Secretary General and acting 

Governor of Estado Falcon Dr. Felix Vargas, Bishop Francisco T : .’J 

Jose Iturriza, and Colonel Diego Valderrama. | gjjjg-gfc 

After touring the island and shopping in Oranjestad, the Ven- _ . yj . - 

ezuelan guests returned to Punto Fijo, Monday afternoon, May 16. 

Ferrv Vanmnlann “ For Hill era” Ta Har.i 
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MEDICAL DIRECTOR Dr. 


Lago Helps Ex-Employees Furnish 
Their Homes Following Village Fire 


Another Lago employee he 
met in Rotterdam was Kok 
Yeung Wong, who worked as 

go. He is now employed with 
ICI (Imperial Chemical Indus- 


2,000 ciudadano Griego lo keda 
cu trabao fiho na Esso Pappas, 
Imientras indirectamente lo re¬ 
sults trabao pa dos of tres bes 
mas di e cantidad di hende ey. 

E combinacion industrial gi- 


Rochevil Franca and George, 
Courtney. 

Some two 1 
household iter 
including arir 

tableware. 

Previously, 


Ex-Empleadonan Envolvi 
Den Candela Di Village 
Ta Haya Muebles Di Lago 

Lago a regala varios articulo 


hundred pieces of 
ems were donated, 
m chairs, couches, 
s, tables, cabinets, 


As to job opportunities, Mr. 
Marks emphasized that there is 
a definite shortage of trained 
operating people in Holland. 

Mr. Marks is now assigned 
on the controlhouse consolida¬ 
tion project for Process-Refin¬ 
ing. 


Grecia su capacidad industrial, 
ta represents un inversion total 
di mas cu 150 miljon dollar. 

R.E.M. Marks Returns 
To Lago After Two-Year 
Assignment In Rotterdam 

Morley Marks returned to 
Lago early last month follow¬ 
ing a two-year-plus assignment 
in Rotterdam. He worked as an 


;o donated 
all the fire 
; Fire Relief 


empleado 


perde practica- 


victims through 
‘Committee. 


e candela na Village dia 29 di 
maart. E candela ey a destrui 
diezun cas y a lags mas of me- 
nos 80 hende sin dak riba nan 

Ayudo di Lago a bai pa Mau- 
ricio White, James Clarke, 
Rochevil Franka y George 
Courtney. 

Un cantidad di dos cien pie- 


ESSO PAPPAS | 

mstruction of the plants 
meant employment for sev- 
thousand workers during 


R.E.M. Marks Ta bolbe 
Na Lago Despues Di Keda 
Dos Anja na Rotterdam 


Ballard Superintendente 
Di Division, Ta Bandona 
Lago Despues Di 27 Anja 


Charles A. Stewart Ta 
Bai Esso Pappas Juni 9 

Charles A. Stewart Jr. ta bai 


di Septe 
1960. 















xAriiba £ssoNew| 


De Cuba, Donato, Ruiz, Swingholm, ALoFoWoneHonraPa 
Maduro A Haya Posicion Hobo Juni 1 „/ e m' 3 


Compania a anuncia cinco promocion cu ta tuma etecto 
juni den Comptroller’s, Technical, PR/IR y Mechanical. Cs 
Z. de Cuba a hanja promocion pa puesto di Labor Relations 
visor den PR/IR; Euloterio Donato ta avanza pa Senior Sysi 
Analyst, mientras Francisco S. Ruiz a bira Supervisor-1 
Processing, ambos trahando 

Jen Comptroller’s; Ralph S. I alyst, training assistant, 

~ wingholm a bira Supervising sonnel assistant. Desde Fe 


Mechanical. Carlos i Poco dia P a£ 
abor Relations Ad- Wong, empleado 
pa Senior Systems *““6. * r . eclbl 


fining, a recibi un certificado • 
for di National Association of ' 
Suggestion Systems pa anja 



De Cuba, Donato, Ruiz, Swingholm, 
Maduro Move To New Positions June 1 


A. Lo Fo Wong Honored By N.A.S.S- d 
For Outstanding Suggestions In 1965, 


q c Supervisor-Data Processing, 
otal Swingholm moved to Supervic 
ing Engineer in Technical-Prc 
I cess Engineering, and Albert 
y e I Maduro became Commissar 
/” e " | Assistant in Mechanical-Mal 













Aruba (fssç) News 


Jersey Standard’s Haider, Jamieson 
Report To Meeting of Shareholders 

Chairman of the Board, Michael L. Haider, addressed the 84th 
annual meeting of shareholders of Standard Oil Company (New 
Jersey) at Cleveland, Ohio, May 18,1966. 

Mr. Haider first outlined the changes in the organization and _ 

management of the company. The first of these was the greater | 


Directors of Jersey Standard Elect 
Three Men To High Executive Posts 

Emilio G. Collado and Howard W. Page have been electee 
executive vice presidents of Standard Oil Company (New Jer 
sey) and Cecil L. Burrill has been elected a vice president, the 
company announced late last month. 

Mr. Collado has been a director of Jersey Standard since 196( 

and a vice president since 1962.1- 

Mr. Page was elected a director pany. Mr. Page spent severa: 
in 1954 and a vice president in years in Paris and London 
1960. Mr. Burrill was elected a first, as assistant manager ol 
director in 1959. Mr. Collado Jersey's European office and 
and Mr. Page also become mem- later, as technical advisor or 
bers of the executive committee crude oil sales to non-affiliatec 
of the Jersey Standard board companies. He returned to the 
"I of directors. United States in 1940 as ar 









E. R. TULLOCH fa yama 
huespedes bonbini na cele- 
bracion di Independencia. 


Guyana ... A New Nation Born In South America 


May 26, 1966, was Independence Day for 
Guyana, formerly known as British Guiana. 
Guyana assumed her place as a sovereign state 
in the British Commonwealth after the country 
had been a British territory for 135 years. 

In Aruba, the Guyanese commemorated their 
country’s achievement of independence with a 
reception in Astoria Hotel in San Nicolas. 

The reception committee consisted of Mr. 
and Mrs. I. Mendes, Mr. and Mrs. E. R. Tulloch, 
U. E. Gilhuys, and C. St. Aubyn. 

Among the guest speakers on this occasion 
were Lt. Governor O. S. Henriquez, President 
W. A. Murray and PR/IR Manager B. E. Nixon. 

Mr. Murray extended best wishes for success 
in the emergence of Guyana during the years 

In closing, Mr. Murray said: ”On this occa¬ 
sion, let us look forward to Guyana’s contribu¬ 
tion to the progress of man. I’m sure it has 
much to offer.” 

Presently the 23rd member nation of the 
British Commonwealth, Guyana is headed by 
Prime Minister Lyndon Forbes S. Burnham. 

Guyana measures 83,000 square miles and has 
a population of 630,000. Guyana means "Land 
of the Waters.” 

Outward symbol of its independence is the 
flag in five colors: red, black, yellow, white 
and green. The new nation’s coat of arms bears 
the national motto: One People, One Nation, 
One Destiny. 



NaTIO* 


26 di Mei 1966 tabata Dia di Independencia 
pa Guyana, antes conoci como Guayana Ingles. 
Guyana a tuma su lugar como un estado sobe- 
rano den Mancomunidad Britanico, despues cu 
e pais a existi 135 anja como un territorio 
Britanico. 

Na Aruba e colonia Guyanes a conmemora e 
dia festivo aki di nan patria su independencia 
cu un recepcion del Hotel Astoria na San Ni- 

E comision di recepcion tabata consisti di 
Sr. y Sra. I. Mendes; Sr. y Sra. E. R. Tulloch, 
U. E. Gilhuys, y C. St. Aubyn. 

Entre e oradores na e ocasion aki tabata Ge- 
zaghebber O. S. Henriquez, Presidente di Lago 
W. A. Murray y Gerente di PR/IR di Lago B. 
E. Nixon. 

Sr. Murray a manifesta su mihó deseonan pa 
exito pa future di e nacion Guyana cu a caba 

Cabando su speech Sr. Murray a bisa: ”Na 
e ocasion aki, laga nos tur tira un bista dilanti 
riba Guyana su contribucion pa progreso di 
humanidad. Mi ta sigur cu e pais tin hopi di 

Na e momento aki e di 23 nacion den Man¬ 
comunidad Britanica, Guyana tin como Promer 
Ministro Lyndon Forbes S. Burnham. 

Guyana tin un superficio territorial di 83,000 
milja cuadrá y su populacion ta 630,000 hende. 
Guyana ta nifica: ’’Pais di Awanan”. 

Simbolo extemo di su independencia ta su 
bandera di cinco color: corá, pretu, geel, blancu 
y berde. E escudo di e nacion nobo tin como su 
divisa: Un Pueblo, Un Nacion, Un Distino. 


Guyana ... Un Nacion Nobo A Nace Na America Del Sur 



















Haider Y Jamieson Di Jersey Standard Home Economics School 
7a Informa Reunion Di Accionistanan . ME 


Michael L. Haider, presidente di Junta Directiva, a dirigi su "^nder 
mes na e di 84 reunion anual di accionistanan di Standard Oil p r j nc jp a 
Company (New Jersey) cual a tuma lugar Mei 18,1966 na Cleve- hibition 
land, Ohio. school ai 

Sr. Haider na promer lugar a duna descripcion di e cambionan the ”Ma 


Varied Training To Girls 

Under direction of school 








M. G. Murray Develops Signaling Mirror 
For Greater Safety Of Aruba Fishermen 


valuable impro 


i greater safety for[ 
l developed by Malcolm G. Murray, Jr., an 
engineer in Lago’s Mechanical Department-Engineering Division. 

This is a new, buoyant, pocket-size signaling mirror which 
offers many improvements over the older types. 

A most effective signaling j-:——-:——— 

device, the mirror designed and & P*!? 1 S( 
built by Mr. Murray ' " jMj| " f " 

following advantages: , • - 

— made of plastic and contain-1 from San ly 
ing no glass or 


s the jestad starting Saturday, June 


't break easily 


: purchased at the publ 
ir I boating area near the Ess 
I Club also on Saturday, Jur 


s will be limi 


— light weight makes it float: 25^only, fr 

— Scotchlite reflective back 
serves as reflector at night; 

— ilustrated instructions are 

printed in English, Papia- 
mento, Spanish and Dutch 
on waterproof paper; available at this 

— has easy-to-use, accurate a government sub: 

aiming method; Murray’s tempora 

— has consistent long-range charging nothing 


a-registered b 


f 




CAMILO DAAl 
man John Leo- I 


[/ 




i m 


CAMILO DAAL 
ta splica pisca- 
dor John Leo- 

usa spiel pa 
duna senjal. 


idypiusMr.|/W. G. Mu /ray Ta Traha 
grffi.A Pa Mayor Seguridad 


Spiel Di Senjai 
Di Pi scad 01 nan 



FISHERMAN 


PISCADOR 


I Sr. Murray a bisa 
aunque un spiel pa du 
ta un aparato riba su 
masha hopi balor comi 


equipo 








ERE’s Development Converts Chemical 
Energy From Fuel Into Electricity 















Messrs. J. R. Mote, 

T. R. Burton, F. S. 

Francis, T. O. Lu¬ 
cas, J. D. Midwikis I 

and E. M. O’Brien 1 _ 

on various phases G L mACNUTT, Mrs. Ramazan-Nia, Mr. Latif 
of our operations. Ramazan-Nia in front of the G.O.B. 

Mr. Ramazan- G - ^1^0^ G^andi 

companied by Mrs. Ramazan-Nia, left Aruba Tuesday, June 21. 

The Abadan Refinery was once world’s largest operating 
refinery. 

Farro, Hoo Earn ”Cum Laude” Honors 
From W. V. Institute of Technology 

Raymundo Farro and Hudman A. (Al) Hoo returned to Lago 
last month as graduates from the West Virginia Institute of 
Technology. Ray graduated with a B.S. degree in chemical en¬ 
gineering and Al was awarded a B.S. degree in chemistry. Both 


Roy left Aruba Saturday, 
June 18, for Vermont, where he 
will first follow an eight-week 
summer training program in 
English. After following a 4- 
week pre-freshman orientation 

Gerente Di Refineria Di 
Abadan, Ramazan-Nia, Ta 
Visitante Na Lago-Aruba 

Un bishitante especial na La- 
go di 17-21 Juni tabata Sr. La¬ 
tif Ramazan-Nia, gerente gen- 


Sr. Ramazan-Nia a pasa dos 
dia na Lago, caminda el a con¬ 
ference cu Presidente W. A. 
Murray, Vice-Presidente J. M. 
Ballenger y gerente di PR/IR 


go pays ThVMtTf & toy E. Bergen Di Promer 

study and, where necessary, all p a $j n h QomO Eng'mierO 
costs of attending a prepara- - _ ' _ . , J? , 

tory school for one year before \Cll BeCa Special 0/ LagO 
entering a college or university. e promer beca bao di Lago 

Farro y Hoo Ta Gradua 

Cu Honor Di Instituto i ^ n |, r ^dente di W^ILray 
Tecnologico Na America Esun r ™ a e recibi e beca ta r 0> 

Raymundo Farro y Hudman Eric Bergen, di 19 anja di edad 
A. (Al) Hoo a bolbe bin traha cu a gradua na HBS-B di Cole 
na Lago luna pasá despues di g io Arubano. 
gradua na Instituto Tecnologico Roy a bin i bon recomenda 
di Estado West Virgina. Rey a door di su scho ol y a pasa ci 
gradua cu grado di bachiller di bo n resultado tur e testnan ct 
ciencia den ingenieria quimica Lago a duné y ta mbe e testnar 
y Al a recibi grado di bachiller duna door d j e Comision di Exa 
di ciencia quimica. E dos estu- men pa Admision na un Colegio 
diantenan aki cu a studia bao Tambe el a satisface tur e exi 
Lago su programa pa asisten- g enc i anan C u Lago su programs 


[I] frill 








Cinco Empleado Ta Honra 
Pa 25 tinja di Servicio 
Na Comida Pa Gerencia 


otection. bero cada un. 

Dia j Anja pasá e 48 bomberonan 
aki a recibi un siman largu di I 
i Lago e entrenamento intensivo di Jim 


Service of Volunteer Firefighters 
Available Round-the-Clock at Lago 
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Recently, Lago 
in Education Service Award by 
he Miami-Dade Junior College. 
The certificate, awarded for 
year 1965/1966, was presented 
in recognition of distinguished 
services rendered to deserving 
pursue a college 


Miami, Florida, is one 
any U.S. Colleges where stud- 
ts have studied or are study- 
g under Lago’s various edu- 
tional assistance programs. 


25 Anniversario Di Padvindsters 

(Continua di Pagina 3) I Cu St. Philomena Groep 1 
. ; Padvinders a hanja su segundo 


_ First Group of 6 Men 
I Receives Welding Diploma 

' In Dotroininnr Drnnrrom 


’ MacDonald, encargá 


In Retraining Program 

T - ' month the first group, 


. employees, 
lour welding 
i Retraining 


1951. Na 1954 consisting 
i a instala su completed 
E gruponan course un 
lai y Jeanne Program. 

na 1957. The men who received their! 

American Society of Mechani¬ 
cal Engineers (A.S.M.E.) Wel¬ 
der’s Qualification test papers 
are: J. Franken, B. Thode, N. 
Trinidad, D. Maduro, M. S. Bis- 


Junior College Commends 
Company’s Contribution 
Towards Educating Youth 




worde formá na 1957. 
e padvindsteman no taba- 
pa nan organizacion, Lago 1 




Croes, Diaz, Rasmijn, Promer Grupo di 6 Homber 
Daal Ta Completa Curso Ta Haya Diploma Di Weld 
Di I.C.S. Di Tres Anja Den Training Na Compania 

Mauricio Croes y Wim Diaz, Luna pasá e promer grupo, 
tur dos di Technical-Process consistiendo di seis empleado, á 
Engineering Division, y Paulus completa un curso di weld cu a 
Rasmijn, di Technical-Econom- tuma 260 ora bao di Programa 
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Cuatro Ta Hava Promotion 


na vigor 1 di Juli. H. A. Kelly 
a recibi promocion pa puesto " 
supervising engineer den Meeh-| 


al-Engineering; Evei 
Beaujon a haya puesto 
gional supervisor den Mech¬ 
anical-Maintenance & Cor^— 
tion; Leo A. Echteld a 


n Mechanical-Ma- 


Sr. Kelly a cuminza su carera 
cu Lago na Juli 1938 como pro¬ 
cess helper ”D” den Light Oils 
Finishing. Durante su pcriodo 
Idi servicio cu Lago el a 
door di un serie di diezdos 
locion, Na December 1941 
vanza na puesto di assistant! 
operator. Anja 1946 a trece pé 
traslado pa Engineering Di¬ 
ion di Departamento Tecnico, 
trabao di Junior Field In-1 


Efectivo Juli 1 Four Em P ,o y ee Careers LEAP E o rwartl 

Through Complete Lago Sponsorship 
Of United States College Educations 


ipector ’’A”. Progresando door 
li varios puesto den Departa¬ 
mento Tecnico, el a worde nom- 
brá field inspector, senior en- 

inspector y laboratory techni- 


Na 1964 Sr. Kelly a bira pro 
er empleado staff di Lago ci 
, alcanza puesto di senior en 
gineer, sin tin e beneficio di en 
senjanza formal di universidad 
E promocion ey a hibé na puestc 
" senior engineer, cual cargo < 


Beginning in September, four employees w 
of Lago’s Educational Assistance Program (LEAP). 

Under this program, a four-year university education for each 
of the men will be fully sponsored by Lago. Three are to study 
chemical engineering, one is to study business administration. 

The four employees are: Adolf M. Robles de Medina, Victor 
W. Helmen, Wilhelmus C. van Loon and Juliano E. Thode. 

As LEAP students, the university expenses of the four men — 
tuition, board, room, books and other school fees — and a travel 
allowance will be paid by Lago. In addition, an allowance equal 



pa puesto di supervising 




seventy 


iraduate 


transfer 


THESE MIGHT be 
at the Ciri 
ESAKINAN POR 






















Dieztres Empleado Ta 
Recibi FI. 480 y Varios 
Regalo di CYI Na Juni 


ÁRtJBA <f«!})NEWS 


Thirteen Employees Receive FIs. 480 
And Various CYI Gifts During June 


left). 

DELEGACION INTERNACIONAL 
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PRESIDENT 


R IR Manager B. E. Nixon, 
an esposa ta scucha palabra 
»R/IR Manager B. E. Nixon. 


ASISTENTE Dl PR S. Luydens 
pa Cuerpc 

Aruba’s Consular Corps Representing 
17 Foreign Countries Guests Of Lago 
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PR ASSISTANT S. Luydens ce 

inducts refinery tour for Con- 
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OPERATOR 


FRANKEN 


Lago’s Yearly Stack of Business Forms 
Casts a Shadow on the Cat Cracker 


Formulario Usa na Lago pa un Anja 
Poni na un Pila Ta Sombra Cat Cracker 


rography 




requesting a 
a department pr 

:s purpose. Howe 


formularionan di trabau cual Lago 


PROMOCIONNAN 
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Gratis Recuerdos Di Bishita Na Shopnan 

Unique Table Combines Mesa Tipico Ta Combina Un Pida Aruba 
Sw cSdSriiaSl® M An i a 0u Cat Cracker y Tanki 


Prinses Beatrix y Prins Claus awor tin un refineria 
di nan mes. No ta posibel pa nan refina 440 mil bari di 
dia cu né, pero e planta miniatura di craqueo catalitico j 
di zeta cu nan a hanja regalo di Lago lo trece na nan i 
gratos recuerdos di nan bishita na Aruba. 


B. Whitney, J. Mote of Tech. Dept. 
And A. Thijzen of Marketing Promoted 


PRINCESS BEATRIX thanks B. Erasmus w 
on behalf of Logo employe 
PRINCES BEATRIX ta gradici B. Erasmus I 


B. Whitney, J. Mote Di Tech. Dept. 
Y A. Thijzen Di Marketing Promovi 


empleado den Technical Department y den Marketing Di- 


J. F. Mote 

zen joined Lago in 
1952, as a Lago Vo- 
;udent in Industrial 
Training Division. In 
, 1955, he was as- 
Senior Student B in 
Engineering. He sub- 
idvanced through the 
Junior Engineering 
engineering Trainee, 












Princess Beatrix and Prince Claus at Lago 
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12th A.S.U. OLYMPIAD 












12th Aruba Sport Union 


OLYMPIAD 










Jim Ballenger Congratulates Efforts 
Of Volunteer Firefighters (and Wives) 


”We appreciate and thank you for your efforts in protecting 
the lives of our employees and company equipment,” said Vice 
President J. M. Ballenger in welcoming Lago’s Volunteer Fire- 


Protection’s Ed O’Brien 
Accepts Loan Assignment 
To Head Safety in Greece 

E. M. O’Brien, Plant Protec¬ 
tion Division head, left Aruba 
July 27 for Esso Pappas in 
Thessaloniki, Greece. He ac¬ 
cepted a loan assignment for a 
period of six to nine months as 


I Davidson and C. V. Leonard. 

The Esso Pappas Organiza¬ 
tion also includes some ex-Lago 
employees: Messrs. M. E. Fisk, 
C. A. Stewart, J. Vernon, and 
J. A. Adams. 

On loan assignments else¬ 
where at present are L. Giel, 
who is with Fertica in Costa 

Esso Nederland N.V. in Holland. 

E. M. O'Brien Ta ficepta 
Puesto Temporal di Hefe 
Di Seguridad na Grecia 

E. M. O’Brien, hefe di divi-! 
sion di Proteccion di Planta, a 


BOMBEROS VOLUNTARIO 


VOLUNTEER FIREFIGHTERS 


destino Esso Pappas na Thessa¬ 
loniki, Grecia. Lago a presta Sr. 

periodo di seis te nuebe luna, 
como consehero di seguridad cu- 
minzando Augustus 1. 

Esaki ta di promer bez cu Sr. 
O’Brien ta worde prestá na un 
otro compania. Na Grecia lo e 
organiza Esso Pappas su pro- 
grama di seguridad. 


empleado di La 

L. Giel trahando 
Costa Rica, y ' 
:a empleá na Es 
VT.V. na Hulanda. 


Fertica na 
Wong cu 
Nederland 


PROMOCIONNAN 
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Seven Long Service Men 
Receive 25-Year Watches 
At Management Dinner 

Seven employees from four 
departments were special guests 
at a management dinner at Ba- 
si Ruti Hotel July 29. They 
were honored for their 25 years 
of Lago service. They were pre¬ 
sented with gold service watch¬ 
es by their respective depart- 


Employees in Group Life Program Earn 
Half-Year Waiver of Premium Payments 


About 1408 employees who participate in the Group Life In¬ 
surance Program will receive six months of free insurance re¬ 
troactive to July 1,1966.The waiving of the premiums during this 
period was granted by the American Life Insurance and it is the 
sixth time in the ten-year history of the program at Lago that 

terms of free insurance have - 

been authorized. was the second insurance free 

This year’s six-month free in- period in 1961, the third in 1962 
surance period is the greatest was for five months, the fourth 
granted Lago participants in in 1963 also for five months and 
the Insurance Plan. The two the fifth in 1964 for three 
previous high premium holidays months. 

had been a five-month waiver Last year, the number of 
in 1962 and 1963. The first pre- death claims was seven, total- 
mium holiday occurred in 1960 ling FIs. 46,000. The disability 
and was for a period of two claims totalled FIs. 4,125. 
months. Also for two months! 


The Process Department had 
three representatives: 

Hendrik Oduber, Oil Movements 
Division; and Querubin Wolter, 


Participantenan den Group Life Insurance 
Ta Haya Mitar Anja di Aseguro Liber 


Facility in Shop. 


1408 empleado cu ta participa den e programa di Group Life 
Insurance, lo hanja seis luna di aseguro liber retroactivo te 1 Juli 
1966. E libertad di premio aki durante e periodo ey a worde duná 
door di American Life Insurance, y ta di seis bez den e historia 
di e programa aki na Lago cu cierto periodonan di aseguro liber 


Esfuerzo di 6 Luna Pa 
Seguridad Ta Confirma 
Un Mehoracion di Record 










dents to a job that is directly related to their major field of 
study. In any case, the work experience gives them a better in¬ 
sight about industry, while building up their sense of responsi¬ 
bility. 

As PR/IR Manager B. E. Nixon commented, "the program is 
intended to supplement school training and also to give students 
a taste of possible future careers.” 

In one case, the training actually helped the student to change ■ 


Formando un Carera 

Desde su principio na 1955, Lago su programa di entrenamen- 


E programa ta duna estudiantenan chens pa aplica den prac- 
tica loke nan a sinja na colegio. Esaki no solamente ta desarolja 
proficiencia di e estudiante, sino e ta haci posibel tambe com- 
prendemento di hopi cos cu generalmente no ta worde sinjá na 

E programa di entrenamento aki tambe tin su beneficio direc- 
to pa nos comunidad, pasobra e ta yuda debolbe mas ciudadano 
responsabel na e mes comunidad despues cu nan caba nan estu- 
dio na colegio. 

E anja aki trobe, pa di diezdos anja tras di otro, Lago ta pa- 
trocina 16 estudiante cu ta encargá cu un variedad di trabao. E 
encargonan cu nan tin ta inclui administracion completo di e 
Programa di Entrenamiento di Verano, supervision riba test- 
mento psicológico di trahadoman, y ayudo den mecanizacion di 
compania su sistema di tene buki di su propiedadnan. Otro ta 
encarga cu scirbimento di articulonan di reserva pa Esso News, 
haciendo calculation di costo di cliché, y atendiendo cu trabao 
necesario pa Coin Your Ideas. Mayoria di e encargonan ta trece 
contacto frequente entre estudiante y empleadonan. 


aterials; Felipe A. impossiDie 10 Dring a refinery unit into a classroom. But 

Quant, Mechanical-Administra- essentially that is what the Carmody Training Program does The 
tion y Basilio de Mey, Mechani- "refinery unit” in this case is a process simulator (Carmody 
cal-Instrument. Trainer) which enables the operation of any refinery unit to be 

Familia Di Empleadonan the “ d “• 

Tin Mehor Record Den the T *;— dv Trainer , s be ™m m the same configuration 
Prevention Di Accidente >n g used t0 train both new and the t untt appear on the b02rd at 

Familianan di empleadonan experienced operators. The en- Th r „ rmnHv Pm 

di Lago ta haciendo mehor den tire program began July, 1965. gr^ eoS.Tti ttreTph^ 
prevencion di accidente. Joe Midwikis is supervising the § hase one _ involves seven P weeks 

familianan dT^pleado^Lago Both Process and Mechanical °iung S tix week^quahftes'em’ 
. M 190 accidente. Durante .h. th. 

tssszisfzxr- s ,xt„ •«*£-*—**-»■ 

E yiu hombeman tin mas ten- operator in Catalytic and Light ® ew ' toil „ hi meUl od 

dencia pa hanja desgracia, pero Ends area, is the instructor. hag certain advantages over 
nan ta drechando nan experien- The program consists of rig- more conventional methods such 
cia. Yiu hombeman di empleado ging the Carmody Trainer to as lectures, on-the-job training 
a sufri 89 accidente durante represent the refinery unit to and standard-practice n,»n,„h 
promer mitar di 1966, y 123 a be studied. This entails laying These include: the faster train- 
hanja accidente den e mes pe- out the flow diagram with j ng G f operators, reduced train- 
riodo di 1965. Esposanan y yiu colored tape and magnetic sym- j ng costs speedier startup of 
muhernan a keda mas o menos bols and arranging the instru- new units’, and greater operator 


ployees for higher jobs; Phase 
three, is a continuous job learn¬ 
ing program. 

This new teaching method 
has certain advantages over 
more conventional methods such 
as lectures, on-the-job training 
and standard-practice manuals. 
These include: the faster train¬ 
ing of operators, reduced train¬ 
ing costs, speedier startup of 
new units, and greater operator 


Laga Nos Pone E Cat Cracker Aki Nan; Pianta Di Fertiiizante 
F. Maduro Lo Munstra Nos Com E Ta Traha 0 ' ^ 1 

Ta imoos.be! pa trece un pianta di refinacion v poné den un \HaCI MaS G^dl Pa 1968 


Ta imposibel pa trece un pianta di refinacion y poné den un nau mat UldllUl ra I Juu 
klas di school. Pero esencialmente ta net esey ta loke e progra- 

ma di entrenamento Carmody ta haci. E "pianta di refinacion , tilizante na Rotterdam, Hulan- 
den e caso aki ta un imitador di pianta (Entrenador Carmody) da] cua i i 0 worde construi cu 
cual ta permiti e instructor di imita cualkier operacion di cual- ayudo di Esso Engineering, lo 

kier pianta di refinacion, pa - bira 50% mas grandi segun 

controls fluho, presionnan, ba- cion cu nan ta bai studia. Pa tal plannan nobo cu a worde anun- 
hamento di pianta y startmento obhetivo nan ta marca e dia- eiá luna pass door di Esso 
di e plantanan mientras e apa- grama di fluho di e plants cu Chemie N.V. 
rato ainda ta den klas di school, sinta di color y figuranan mag- 











Lo Bo Kere cu Awaceru na Aruba Ta 
Influencia pa Manchanan Riba Solo? 




















practical experie 
to help develop 
responsibility. 1 







kESTRONAN 















16. Engelbrecht Ta Sinja 


ntLumt 


Natuurkunde na Cuater 
Estudiantenan di Leap 


"PRIME, CLADS 
.PRINCESS BEAERD 













Ai'iilni £sso Xewi^l 


Lago Ta Inverti Mas Cu 
Un Miljon di Florines 
Pa Progreso Di Aruba 


Pictures By Employees and Annuitants 
Will Illustrate 1967 Family Calendar 
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A I in €sso News 


New comptroller Kenneth D. seeger Has our Firefighting Organization and Equipment 

Over 11 Years Creole/Jersey Experience « ■ 

dui; i s's-,‘,'"m^rT ptroiicr ’ Kenneth David Seeger ' asaumed H Arc in Good Shops, Soys Esso Rosoorch 

Before coming to Lago, Mr. Seeger had been the General Audi- D r j P7Pn T a Dprihi ! ” 0vera11 ' the refiner y is in relatively good shape from a safe 

tor in the Comptroller’s Department of Creole in Caracas. Mr. 1 " 3 " D . „ ' d . ,tW operational and fire protection standpoint,” says Esso Research’s 

Seeger had been with Creole since July 1, 1960, during which PrOHlOCIOn H3 dUpBTVISOf R F. Murphy in his fire protection survey conducted recently at 
period he worked as Assistant| Ffprtivn ^Plltpmhpr 1 Lag0 ’ He further commented: ’’The amount of interest and ac- 
- p General Auditor and General p tivity in safe operations such as through the COSO Committee, 

Auditor ' DuLtoTsuDervis“o«te?Se^ housekeeping, inspections, and-—- 

\ Prior to his Creole assign- P uestl od ' f P n7ñartameñtn di the Safet y awareness Commit- mended further consideration of 

ment, Mr. Seeger worked in r omn troller's a keda anunciá v tee are ve ry desirable and some important areas: 

- Jersey Standard’s Auditing De- f a p y should continue. Also, the oper- — Develop fire fighting pro- 

partment. He first joined Jer- bin traha n a ating personnel are quite safety cedures for fighting pier 


General * tivity in safe operations such a: 

Promodon di Juan Bnezen pa , , . . 

. puesto di Supervisor-Office Ser- housekeeping, inspections, and 
asalgn - vices den Departamento di ‘ he Safety awareness Commit- 
nl Comptroller’s a keda anunciá y ‘f are very desirable and 
w 1° bira efectivo 1 di September. sbould continue. Also, the oper- 
. .led Jer- „ Rripypn T hin traha na atin g personnel are quite safety , 

(Zv' \ I sey Standard in February, 1955. LaB . 0 na Mpi 1043 C omo Aoren- conscious and are actively in- and tanker fires. 

During World War II, Mr. d./n deT perso^neT Denart- Crested in this area.” - Expand the program of 

i rFSSZZZ n rv=:«=ys * 

'irl ~ “ a * - 5 HBIII 

K. 0. Sesger has ona and one daug htsr. Clerk.Creckmg na Sep- ^Onimentmg an U* ncatinn Caa ,, rma g storage facilities. 

Comptroller Hobo K. D. Seeger Tin Over „CMaZSiSSS 

e- - . nil 1 como Process Clerk cual miesto rado passes directly through the fPheres points out that a ser- 

11 Anja Experience na Creole I Jersey\e ^ ocu Pa promer^ su t^fieid.Thi.i.notde-™^ 

Lago su Comptroller nobo, Kenneth David Seeger, a tuma r ecmn promoc.om Srrted'by^autoZbilT^i- effort should be made to closely 

:argo di su puesto 1 di September. £ a gnTrenamento den Office tion system. The recent sphere c ? nt . ro1 * ls ?Peration and m- 


and tanker fires. 

Expand the program of 
changing property line 
crude tanks to high flash 


11 Anja Experience na Creole I Jersey I 


ago, Sr. Seeger tabata Ac- procedures, Intermediate y 
ii Comptroller di compania vanced Typing y cursonar 
1a Creole desde 1 Juli 1960, Remedial English. 


-Ik — Replace open motors in 

j c er y Gates 4 and 5 pump houses with approved 

'ns's * Commenting on the location l yP e equipment. 

P of Gates 4 & 5, Mr. Murphy Concerning storage facilities, 
pasa pa pointed out: ’’The main road the survey comments: ’’The re- 
iptroller from the outside to Seroe Colo- ceat flre ln France involving 
il puesto rado passes directly through the spheres points out that a ser- 
r cu su tank field. This is not desirable I0US Potential exists with press- 
i ar£rp vannr rP i PaqP mav be unzed storage. Therefore, every 
a com- ignited by an automobile igni- effort should be made to closely 
1 Office tion system. The recent sphere cont . rol this operation and mi- 


P. V3TI dBT BlBZBCI Cu 30 1 den puesto di Asistente Accoun- M 

Anja di SBrvicio; Cuafer erai tGeneralyAccountantGen ‘ ■ 
Cu 25 Anja Ta Sbt Honra _ Pr , om< L r ™ su trabao fi 

Pablo J. M. van der Biezen, a ^f. 3 traba fen 

supervisor regional den Mech- J -' e P arta “J en ^° a j Accountant ai 
anical-M&C, tlibata huesped di Standard. El a drenta : 

honor na un comemento pa to^ y Standard na 

miembronan di gerencia na Ba- Fe f 1955 ’ 
siruti Hotel, Augustus 26. Mech- Durante segundo gera mun- 
anical Manager Boyack a pre- dial Sr - Seeger a sirbi na anja I 
senté un insigne di 30 anja di 1945 y 1946 den armada di 
servicio cu su corespondiente Merca - 

certificado. Promer cu esey Pre-1 El a gradua den artenan li- t 
sidente W. A. Murray a dunalberal na Universidad di Michi- DI— 
bonbini na tur esnan presente, gan. Despues Sr. Seeger a al- 
Sr. van der Biezen a bin tra- canza grado di Maestro den Ad- Sr. 
ha na Lago na Juli 1935 como ministracion Comercial na e futbol 
aprendiz di Tinsmith, den Mech- school pa personanan ya graduá cincu : 
anical-Boiler & Tinshop. El a di Universidad Columbia. I Sport 
bai dilanti den puesto di Tin- • . , _ 

puifdi\ninfer P crden De su Awar ^ Eiigineerir 

van^dcr Bieze^a^olbe na^Lago, ^0 OUtStandjOg StUdeilt 
y a bin traha den Training Di-1 T he second grant under Lago’s Spei 
vision di Departamento di Per- f° r Outstanding Students was awardee 
sonnel na Augustus 1946 cu P. Barros by Vice President J. M. Bailer 
puesto di Training Instructor. I Reimundo, a graduate from the Ors 


fire in France is believed to have nimlz * 1 “ e rlsK 10 me exlenI 
been ignited by a passing mo- P 0 f, s ‘fi e - , , 
torist on the road outside the W.th regard to Shop areas 
refinery. Also, there is the pos- and bml f mg ?' the U surve y re ‘ 
sibility of involving outside per- commends: ’’The shop person- 
sonnel in a spill fire should one / e should receive an annual re¬ 
occur. Inasmuch as the old out- fresher course in first aid type 
side road is still available (Gate tir ® tlg „ tlng ’ , d p p 
6 ), it is suggested that this be « r - Murphy also stated that 
used so that the traffic is rou- wlth ralnor addltlons . Dago’s 
ted around the tank field in- present fire equipment is ade- 

stead of through it.” quate^_ 

(The road through the Tank Give the School Children 
Farm was opened Nov. 1, 1962. | A ’’Brake” 

At the time, the new road was Schools opened again Septem- 


sidents. Stringent ”No Smok-I roads and street: 
) i ing” regulations are applied for \ ing, at noon an 

— the new road because of tanks ends. Children’s 
Juan Briezen | containing volatile refined pro- predictible. So, 

Sr. Briezen ta gusta hunga ducts on either side of the new j speed near schoo 
futbol y golf. E tin casi diez- road.) Give the scho 

cincu anja den directiva di Lago Mr Murphy . s survey recom _ "bral 


Despues di traspaso pa otro 
lugar, el a bira Foreman den 
Metal Crafts na Juli 1961. Dos 
anja despues a sigi su promo- 
cion pa Assistant Zone Supervi¬ 
sor den Mechanical - Field Coor¬ 
dination. Desde Maart 1965 e ta 
supervisor regional den Mecha- 


Lago Awards Engineering Education 
To Outstanding Student R. Barros 

The second grant under Lago’s Special Educational Program 
for Outstanding Students was awarded to 16-year-old Reimundo 
P. Barros by Vice President J. M. Ballenger recently. 

Reimundo, a graduate from the Oranjestad La Salle College, 
scored highest in the island’s MULO-B exams given this year. 

The first student under the:- 

Special Educational Program' necticut, for a year. After he| 
was Roy E. Bergen. I has satisfactorily completed his 

Highly recommended by his preparatory training, he will 
school principal, Reimundo sa- attend a college or university 
tisfied all of the qualifications selected by Lago where he will 
for the program: take a four-year course in che- 

— he has outstanding grades mical engineering. 

— he was recommended favor- This all-expenses-paid pro- 

ably by his school S ram > primarily aimed at math 
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RID AY. AY ARUBA. NETHERLANDS ANTILLES. 0/ g/S/j/fá 

.' 1 An«niraR.’ ,, D?ukkeÑién L N 0 v.. Noth. am. Den su carta, fechá 6 di Au- 

- ; - ; - ; -, gustus 1966, Gezaghebbet Hen- 



















Micro-Catalog Den Biblioteca Centra! 

Td Scops Tempo, Scifbimento Y Espocio 1 12 ooo di / Duim 

Un sistema nobo a keda inaugurá den biblioteca central, cual ta E problema ta: Com bo ta mi- 


capa tempo y hopi corespondencia 
door di empleadonan tecnico. 

E sistema nobo di catalog Thomas, 

esun cu ta buscando informa- - 

cion detaljenan cu antes tabata mas. E 
exigi masha hopi ' fltt ' a ' 


al Malcolm Murray 


E problem,* 

I di grandura di u 
quido te na e par 


partinan di Regis-1 lognan di fabricante, cu 




Leypold Uses Vacation Savings Plan 
To Travel Troughout Half the World 

Lago’s vacation savings plan brings enjoyment to Lago em¬ 
ployees in different ways. Some might like to relax and take in 
a little fishing. Others enjoy visiting with relatives, and still 
others prefer traveling. 

Lago’s vacation savings plan has enabled E. Leypold to visit 
half the world during his past,was spent touring Europe, 
four vacations. Being an avid South America was Mr. Ley- 
soccer fan, he saw three world pold’s vacation playground in 
championship soccer games dur- 1962. While in Chile he saw the 















A Day of Joy and Comfort Is Provided 
To The Sick in Santa Cruz Every Year 

Saturday, August 27, was a day of happy memories and com- 


ie ill and physically handicapped 
the Santa Cruz Parish Council 
vas attended by over 170 special 
is the Santa Cruz Immaculate 
Church. This annual tradition 
was first started in Santa Cruz 
five years ago. 

Coordinating the program 
was Sick Day Committee’s pre¬ 
sident P. Geerman, an area su¬ 
pervisor in Mechanical-M & C. 
Several other employees assist¬ 
ed in transporting the sick to 
and from the place of worship. 

The day’s program included a 
solemn mass and singing and 
music by the Trupialen group. 
Following lunch and refresh¬ 
ment at noon, the day was end¬ 
ed with a special blessing for 
the sick at 3 p.m. 

Cash and Gifts Awarded 
To August CYI Winners 

Suggestions of four employ¬ 
ees earned cash awards and 


fort for many senior citizens, tl 
persons. Once again, this year 
organized the Sick Day, which 
guests. The meeting place w 


Cursonan di Anochi Ta 
\Principia na Schoolnan 
Technico Durante October 

President John F. Kennedy- 
school, y Technische School na 
Sint Nicolaas, ta acepta regis- 
tracion pa cursonan di anochi, 
di 6.30 te 8 or di anochi ariba: 
Dialuna, 12 September 1966 
Diamars, 13 September 1986 
Diarazon, 14 September 1966. 
Den caso di suficiente interes, 
e cursonan di anochi lo cuminza 
na e schoolnan meneioná aki ri- 
, ba na October 1966 pa: 


acquaintances. 


Lago Ta Duna Estudio Di 
Enginieria Na Studiante 
Sobresaliente R. Barros 


E segundo-- 

Lago su Programs Especial pa 
Estudiantenan Excelente a wor- 
de presentá na Reimundo Bar¬ 
ros di 16 anja door di Vice Pre¬ 
sident J. M. Ballenger reciente- 


Reimundo a slaag na I 
le College di Oranjestad 
nan mas haltu di e e: 
MULO-B di e anja aki. 


Electrotecni 

Carpinter 


Tanquero di Shell “Dolabella” Nabega 
Pa Solo Homber for di Sala di Control 


fernan excelen 

vorablemente 
el a alcanza cij 


Un grupo di experto di Société Maritime Shell 
mento tecnico di nabegacion di compania Shell 
Marine na Londres a desarolja un sistema nobo ps 
homber riba puente di comando por maneha e bapor. 

Trahando conhuntamente cu e constructornan di 
a instala e sistema nobo den e- 


tempo 


!HT4 -a. _ 


\ 















ssfuei zonan pa entrenamento 
ta e laboratories di lenga Ingles, 
caminda empleadonan eligible 
ta hanja proficieneia den idio- 
ma Ingles pa medio di e curso- 
nan programá. Mas cu 150 em- 


Ehemplonan di esaki ta esnan 
cu ta job trainer, instructornan 
den process training y instruc- 
toman cu a entrena e captan- 
nan di tug di Lago. Un ehemplo 
mas recien ta e instructornan 


Shell Tanker “Dolabella” Navigated 
By One Man From Central Control Room 

A group of experts of Société Maritime Shell and of the Marine 
rechincal Division of Shell International Marine, London, has 
ieveloped a new system by which a tanker can be navigated by 
me man from the bridge. 

Working jointly with the shipbuilders, they built this new sys¬ 
tem into the 65,000-ton tanker,- 


Placa y Regalo Ta Bai 
Pa 4 Ganadornan di CYI 
Den e Luna di Augustus 

Sugerencia haci door di cua- 
ter empleado a gana pa nan pla¬ 
ca y regalo durante luna di Au- 

Number un riba lista di placa 
ganá ta Francisco Koolman di 
Mechanical Machinist. Su idea 
tabata pa cambia e linja di des- 
carga di pomp No. 1558 di .1 : 
duim pa 2 1 ; duim. Su idea a 
produci f. 65 pé. 

M. F. Kusmus di Technical- 
Process Engineering a mira dos 
di su ideanan acepta — ganan- 
do f. 25 — cu cada un. Un di 
su ideanan tambe a cai bao di 
e distrito di suerte 9B na Anril. 


tial for success than above 
I average intelligence. He believ-j 
es, therefore, that the teacher’s 
most important job is to moti¬ 
vate students. 1 

He has seen many changes in j 
training. One of the new meth- j 
ods used is programed instruc- , 
tion, which was introduced at , 
Lago two years ago. One of 
these training efforts is the - 
English Lab, where eligible em- ' 
ployees can acquire proficiency . 

in the English language through j_ 

programed courses. More thanj 
150 employees are enrolled in 













Promotion Ta Had F. Farro, M. Kelly 
Y I. Schwengle Miembro di Gerencia 




















Domingo. 

Friday night, Sept. 
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Lago Launches Fire Prevention Week x, QIC 

Siman di Prevencion di Candela Lanzaja Lago 

i!|f Geerman Honored For 30-Year Service; 
iitiikfi feeA Eight Receive Watches At Esso Club 

V » H W.M-Ew&'B- ™ ™—' WW Nine employees were honored for their long service at Lag. 

2o Pitblishcd b LA g 0 oil & transport C o LTD October 7 toss » o‘u.Jl I | during a management dinner at the Esso Club September 30. 

ill'll- - ñ - The first to be congratulated by Mechanical Manager J. R 

World Record For Loading Esso Zurich carle williams Becomes Smith was Silvestre Geerman, Mechanical-M & C, who was pre 

With Clean Products Set By Oil Movts. 

Sunday, Oct. 2, the Oil Movements Division loaded Esso Zurich wuh hig 0ctober x promc J Maintenance & Construction P rentlce on September 25 1936 
n world record time. The tanker loaded three grades of clean tion Carle F. Williams Jr. as- since March, 1965. fr e reamed m Electnc ^ 1 Ulltl 


min ueaii riuuuuib oci oy uh muvi». 0 ,| Movts. Division 

Sunday, Oct. 2, the Oil Movements Division loaded Esso Zurich wuh hig 0ctober x promc J Maintenance & Construction P rentlce on September 25 1936 

n world record time. The tanker loaded three grades of clean tion> Carle K . williams Jr. as-1 since March, 1965. EI '? ctrlc * 1 

rroducts totalling 509,811 gross barrels in 12 hours and 5 min- SU med his new position of Oper- He began his employment in ^s Changed fr^n Foreman 

lies, for an average of 42,191 gross barrels per hour. ations Coordinator in Oil Move-' « pp . U nnra Do 0/1 Electrical to Foreman-Equip 

Messrs. C. Lacle, I. Koolman, I. Franken, E. Hassell and W. ments Division. 0. ^060030 tima V3 JU ment 

bejuez were the principal shift - - wSs iolned^go^ a Afl/a (// SeMCIO: OcIlO Those who received their gol. 

oremen involved. j Aruba, the Esso Zuneh also Chemiat c ’ jn Tech |j cal . Lab To Dprjhj flWA/ Hj Qm 2 llTrZ°l ™ 


shouldn’t pis 









Prevent Fire: Save Human Lives & Property 


HUMA Y NO USA CANDE: 
HABRI DEN ZONA DI RE 
NERIA CU EXCEPCION 
TAL LUGARNAN CAMINI 
ESEYTA SPECIFICAMEN 
PERMITI”. 

Pa avisa empleadonan y bis 
tantenan cu nan ta drentar 
un zona caminda ta tahá pa 1 
ma, borchinan cu ta bisa ”1 
SMOKING” (No Huma) a 


do to prevent fires. Some areas where employees can help prevent 
fires include: 

a. Practicing good housekeeping. This will prevent having unne¬ 
cessary materials around to help develop a fire. 

b. Proper labeling of containers and electrical equipment. Also, 
adequate insulation of all electrical appliances and equipment. 

c. Strict observance of No-Smoking regulations and "Danger” 


EMPLEADO DI PROCESS A. Rasmljr 




| IBM SEMINAR 

(Continued from page 
tances around the world, 
result, communications i: 
broadest sense has incr 


greatly. The more communica¬ 
tions you have between peoples 
and nations, the more informa¬ 
tion is required. Also, as a re¬ 
sult, more information becomes 
available to more people. This 
information has to be processed 
to be made meaningful so that 
men can make effective deci¬ 
sions in all aspects of daily life. 

Just the increase in popula¬ 
tion, for example, has made 
recordkeeping a thing of gigan¬ 
tic proportions for many coun- 


Mr. Vasser also remarked 
that much of the misunder¬ 
standing about computers today 
results from the idea that they 
are giant brains. ’’This is just 
not so. Computers cannot make 
any decisions they have not 
been instructed to make. Ail 
they do is process information 
so that people can make the de¬ 
cisions based on as many facts 
on hand as possible. 

"You might even say” he 
added, ’’that they are the dumb¬ 
est things in the world. What 
(Continued on page 5) 


Use of proper work permits for the job. 
Reporting oil spills or leakages right away. 


to use an extinguisher. 

Keep fammable liquids tightly covered. 
Close valves on acetylene and other g 


cylinders 


j. Advise Fire Maintenance Group whenever extinguishers, hoses 
or hydrants have been used. 

k. In general, be alert and report all conditions that may cause a 
fire. 

Evit3 Candela, Scapa Bida di Hende y Propiedad 

E proverbio ’’evita ta mihor cu cura” tambe ta aplicabel na 
candela. Sin duda ta costa menos pa evita un candela cu pagé y 


”Of all the people that e 
lived on Earth throughout 
ages,” Mr. Vasser said, ”m 


' Bob Vassar Ta Splica Operacion Di 
1 Computador den Palabra Comprendibel 


FIRE TRAINING PROGRAM 
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Survey Shows More Training Can Improve Your Position 











Home Fire Check List 


Fire Can Happen To You ! 

Every year home fires occur. They may be small 
large fires. It could be your home. It may happen that 
people — mostly the young and the aged — die or sustain | 
severe injuries in these fires. Fire deaths and injur: 
occur when the simple rules of fire safety are violated —j 
smoking in bed, leaving children alone in the house, al¬ 
lowing youngsters to play with matches. The check list 
on this page will tell you how you stand on fire safety. 
Every ”no” answer is a signal for action — now! 

Especially for the Children 

Do you make it the rule never to leave 
small children alone or unattended? ... Yes □ No □ 
Do you show your babysitter the 
escape routes from your home, and 
give instructions on the right way to 

call the Fire Department? . Yes □ No Dl 

Do your babysitters (and you!) 
know the first rule of safety in fire 
emergencies: Get everybody out fast, 

and don’t go back in? . Yes □ No CJ 

Are your children trained to keep a 
safe distance from flame and spark 

sources?. Yes □ No □ 

Pre-Planning for Fire 

Have you planned at least two ways 
to get out of every room in your 

house? . Yes □ No □! 

Have you made — and do you re¬ 
hearse regularly — exit plans with 
your family, including the children? Yes 
Do you keep exit routes clear — es¬ 
pecially of such things as stoves, 
where a fire might start thus blocking 
your escape? Are bedroom windows 
large enough and low enough to serve 

as emergency exits? . Yes 

Do you know how to notify your 
Fire Department quickly and correct¬ 
ly in case of fire? . Yes 

Sood Smoking Habits 

Is smoking in bed strictly against 
the rule in your home? Do you make a 
bedtime check for smoldering butts, 
lodged in upholstered chairs and so- 


Good Housekeeping 

Do you keep rubbish cleaned 
out of the attic, basements, clo¬ 
sets, garage and yard? 

Yes □ No □ 
Is paint kept in tightly closed 
metal containers? 

Yes □ No □ 
Are gasoline and other flam¬ 
mable liquids stored in safety 
cans, and kept well away from 
both heat and childr - ” 


Hav 




Yes □ No[ 
ide it a rule neve: 



Yes □ No □ 
Do you make sure there are 
no clothes, curtains or furniture 
near any stove or fireplac 


Yes □ No □ 


that extension 
under rugs or 

r cords in good 


Are you careful how you dispose of 
cigarettes, cigars and pipe ashes? ... Yes □ No □ 

Are there plenty of large, safe ash 

trays throughout the house? . Yes □ No □ 

Are matches and lighters kept out of 

the reach of children? . Yes □ No □ 

ire < ~Protection ^Jóa^J-cunily czA^air 

Home fires are responsible for many victims. The 
material damage may be considerable. But facts and\ 
figures can’t describe the headache of fire damage to I 
your home, the heartache of injury — sometimes death 
—- which fire may bring. Every home fire represents a\ 
failure — failure to correct hazards, to take precautions. 
Every ’’no” in the following check list shows where your 
family’s fire safety precautions fall short. Take action\ 
— family action — now ! 


Electricity 

Do you see 

hooked over j 
pliance and oth 
condition? 

Yes □ No □ 
Are appliances checked per¬ 
iodically to be sure they are in 
good operating condition ? 

Yes □ No □ 
Is the right size fuse (15 
amps for lighting circuits) in 
each socket in the fuse box? Do | 
you use a new fuse — nevi 
substitutes — after each blow' 

Yes □ No L 
Do you switch off appliances 
(electric iron, toaster) imme¬ 
diately after using them and 
put them away in a safe place? 

Yes □ No □ 
For safety against electrical 
or other sparks, is roof covering 
fire retardant? 

Yes □ No □ 
Is your TV antenna installed 
where it cannot fall across j 
power lines? Is it equipped with I 
a properly grounded lightning 

Yes □ No □ 



u 50% ta 

bida awendia.” 

Sr. Vasser a nota tambe 
hopi mal entendimiento tocante 
computador awendia ta results 
di e idea cu nan ta un paki gran- 

Computadoman no por haci nin- 
gun decision cu nan no a hanja 
orden pa tuma. Tur loke nan ta 
haci ta procesa information, 
asina cu hende por tuma deci¬ 
sion basá riba tantu hechonan 
cu ta posible pa haya.” 

”Bo por bisa tambe”, el a sigi 
bisa, ”cu nan ta e aparatonan 
mas bobo den mundo. Loke ta 
haci nan util ta e velocidad cu 
cual nan por conta y subtrae”. 

versidad di California, caminda 

cipal. Lo e ta na Aruba y Cor- 
sow durante varios luna, tra- 
hando cu sistemanan di Inter¬ 
national Business Machines den 
Antiljanan Neerlandes. 


Candela por pasa den bo 


Tur anja tin candela den cas di famia. Nan por ta can¬ 
dela grandi of chiquito. Nan por socede den bo cas. Por 
ta cu hende — den majoria di caso hende hoben y anciano 
— ta muri of ta hanja herida grave den tal candela. 
Morto y herida como consecuencia di candela ta ocuri 
simpel reglanan di seguridad contra candela ta ser 
kibra — huma riba cama, larga mucha chiquito so den 
permiti mucha chiquito hunga cu lucifer. Ora bo 
caba di check e lista riba e pagina aki, lo bo sabi com bo 
ta para tocante seguridad di candela. Cada contesta cu 
bo marca ”no” ta un senjal pa bo rectifica e situacion — 
unbea ! 

Especialmente pa Mucha 

Bo ta pereura pa nunca bo laga mu¬ 
cha chiquito so of sin hende pa mira pa 

.n? . Si □ No □ 

Bo a mustra e persona cu ta mira pa 
bo yiu com e por scapa for di bo cas, y 
i a sinjé com e mester jama brand- 

2er? . Si □ No □ 

Esnan cu ta mira pa bo yiu (y abo 
mes) sabi e promer regia di seguridad 
den caso di candela: Saca tur hende pa- 

for y no bolbe bek den cas?. Si □ No □ 

Bo a sinja bo yiunan di para leu for 
I di vlam of chispa na tur caminda? ... Si □ No □ 

Prepara Bo Plan pa ora di candela 

Bo a planea por lo menos dos manera 
di scapa for di cada cuarto den bo cas? Si O No □ I 

Bo a traha — y bo ta practica regular- 
mente — plan pa sali for di bo cas hun- 
tu cu bo famia, incluyendo e mucha- 

nan? . Si O No 

Bo ta tene paso habri pa e caminda 
cu bo mester pasa — especialmente 
stoof caminda un candela por stroba bo 
di scapa? E bentananan di kamber ta 
basta grandi y basta abao pa sirbi como 

ruta di scapamento? . Si □ No 

Bo sabi com bo ta jama Brandweer 
rapidamente y corectamente ora di can¬ 
dela? . Si □ No 

Bon costumber pa esnan cu ta huma 

Bo a corda di taha tur hende stricta- 
mente di huma riba cama? Promer cu 
bo bai drumi, bo ta corda di mira si al- 
gun caminda tin cabito cu a cai den huki 

di stoel of di sofa? . Si □ No iJ 

Bo ta tuma cuidao com bo ta tira bo 
cigaria of ciga afor, of shinishi di pipa? Si □ No □ 

Bo tin gran cantidad di baki grandi 
y segur pa tira shinishi aden den henter 

bo cas? . Si □ No □ 

Bo ta pereura pa lucifer of lighter ta 
for di alcance di yiunan? . Si □ No 














RESUMEN Dl 
ENTRENAMENTO PA 
PAGA CANDELA 


Thirty-Eight Mechanical Men Start 
I.C.S. Mechanical Engineering Course 


Protection Contra Candela Mester 
Ta tin Obligation di Henter Familia 

Candela den cas ta haci hopi victima. Dan jo na mate¬ 
rial por ta considerable. Pero hechonan y cifranan no por 
duna descripcion di tristeza causa pa danjo di candela 
den bo cas, sufrimento pasobra di herida — tin bez morto 
— cual candela por causa. Cada incendio den cas ta un 
caso di fracaso, fracaso di a coregi e riscunan y di tuma 
precaucion. Cada ”no” cu bo marca den e lista cu ta sigi 
ta mustra bo caminda bo precaucion pa seguridad di bo i 
famia no ta adecuado. Drecha e situacion ey, un bez! 


Recently thirty-eight Meehan: 
supervisors — started an I.C.S. 
The first phase of the course ( 
the second phase in 30 months. 

Subjects included in the cour 
geometry and trigonometry, | 
physics, chemistry, electricity, 
heat transfer and steam, hy¬ 
draulics, pumps, materials, 
structural design, pipefitting 
and welding, refrigeration, rein¬ 
forced concrete construction 
and foundations, principles of 
automatic control, contract spe- 

ings. 

Where necessary, the men 
will receive assistance from 
Mechanical engineers, but the 
course is chiefly a home study 

Under the Educational Re¬ 
fund Plan, employees will pay 
only % of the cost of the course. 
Lago pays % of the total cost. 

I The employees who enrolled 


ical employees — most of them 
Mechanical Engineering course. 
:an be completed in 16 months, 


38 Homber di Mechanical 
Ta Cuminza Curso di ICS 
Den Enginieria Mecanica 

Algun dia pasá trintiocho em- 
pleado di Mechanical — mayoria 

ca duná door di International 
Correspondence Schools. E pro- 

pletá den 16 luna, e di dos fase 
den 30 luna. 

E 54 unidad di e curso di co- 
respondencia aki ta inclui: ma- 
tematica, geometria y trigono- 
metria, fisica, quimica, electrici- 


cashi den muraya, garashi of 


Si □ No □ ratonan (h 
Bo ta tene verf den contene- ter) mes c 
dor di metal bon sera? nan y ta w 

Si □ No □ gar seguro' 
Bo ta warda gasolin of otro 
liquido cu por cohe candela den g 0 y n e 
contenedor di seguridad, y bo ta , 


Si □ No n 

mes ora despues di usa 
r ta warda nan den un lu- 


1 ---—-•' J. Croes - Equi, 

,-11 E. Dania - Ref 

| Candela, Constante Peligro | a. Dijkhoff - F 

(Continud di pagina 1) J. Emerencia - 


3 Coordination creto reforzá, principionan di 
me control automatico, specifica- 

i. Section pa construction. 

Movts. Zone [ Caminda ta necesario e cur- 
& Turnaround | santenan lo recibi ayudo di in¬ 
is. Section | genieronan mecanico, pero e 
t Insp. Section curso ta principalmente pa estu- 
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Lago Employees Receive Recognition 
For One Million Injury-Free Manhours 

Lago employees have earned a certificate from the Esso Latin 
American Manufacturing Safety Council for working one million 
manhours without a disabling injury. 

Competing with four other Esso refineries in Latin America, 
Lago achieved the one-million mark in the period between May 
£? er touting “co^an^in fety programs of affiliated 
>ou r p C °A mP (wTth TS or :°“rslVty e Corcntas A srt 
he^mnpana^Cartagerm, 77- “^die of thto year 

«y aad Talara is coordinated'through 6 the New 

Aimed at stimulating the sa- York office. 
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Werleman, Publications 


Photographer 


Protect Our Natural Resources 

Aruba’s natural resources take a number of forms. Whatever 
they may be, it’s the task of every citizen to help protect them. 

Our natural resources are not all hidden in the ground, but 
some are. Take for instance, the remnants of early civilization 
found in the ground at various places. They have their historic 
value. They are about the only resources that tell us about the 
early inhabitants, the Arowak Indians. Any artifacts found that 
could give more information about the early cultures should be 
preserved and handled with care. 

Other natural resources are our fine beaches, caves, and In¬ 
dian scripts on rocks and natural rock formations. These should I 
be kept clean and undamaged. 

Friendliness of the local population is another asset for Aruba. 
In view of the growing tourist industry, this is an especially 
valuable resource of future economic growth. 

The island is also known for its cleanliness. Everyone should 
contribute towards keeping up our good name in this area. I 

All of these resources should be considered in terms of their | 
value to the community. 

We can only gain by protecting them. 


Completing their 12-week plumbing course under 
the Retraining Program recently were: (2nd from 
L to R) Narciso M. Dirksz, Basilio Wernet, William 
H. Gibbs, Epifanio Semeleer and Eustace C. Milton. 
They received their certificates from Instructor 
Marco M. Stamper (far right). On hand for closing 
~ ~ ■ Retraining Corn- 

left). 


bata: 9 (2do di 


Gibbs, Epifanio Semeleer y 
a recibi nan certificado for 
Stamper (extremo drechi). 




Oil is A Lago Resource 

Help Stop Oil Loss - 

Petroleum Prices Drop 

Proteha Nos Recursonan Natural While Others Increase 




Economic Considerations Important 
Factor In Developing Tanker Design 




ali sizes and designs. But whatever their size or 
objective of tankers is to carry oil at the lowest 









considerations jcmmico jmportante Building Material Developed by ERE 
JrrSskS*,' "For Rapidly Growing Construction Industry 

un tanquero ta di trasporta .eta na un costo cu ta di mas chi- Esso Research and Engineer- pi . nding m thf . l; s and ^ farc , and close dimensional to- 
quito posibel. Pa aicanza e obhetivo ey, tanqueronan a bay ere- mg Company has developed a |Countriea of the free worId Frances, one coat of plaster is 
ciendo den grandura y velocidad den ultimo diez anja. new building material made Credit for the development of all that is needed for a finished 

E promer tanquero pa tras-j-from soil and a petroleum-based the new material goes to several interior and two mortar sys- 

porta zeta na granel tabata Mar del Norte na Europa. Ade- binder. | ERE divisions. terns are possible: one utilizing 

Gliickauf, propiedad di loke mas por ta eu no ta posibel pa The new material, known as! Extensive tests have shown the conventional trowel-and- 
awendia ta un afiliado Aleman, nan cruza canal di Suez y di 1 BMX ma be manu ( a ctured in| that BMX has g rea ter strength mortar technique, the other 
E tanquero aki di 3000 tone- Panama pa motibo di reglamen- . ., ' per unit weight, lower moisture utilizing an ordinary paint rol- 

lala di peso bashi a worde con- tonan tocante nan calado y fa- available commercial-type ab30r p t j on and be tter freeze- 'or for rapid construction. 

strut na 1886. • ■ .. . . .. using ERE-develop- thaw properties than conventio- Raw Materials Abundant 

Durante e periodo di 1939 pa , „ , ni . ed technology. nal building materials. In addi- The raw materials for mak- 

1950, grandura di tanquero a, I The company spent more tion, because of its smooth sur- ( Continued on page 6) 


Nos ta mira barcunan di tur forma y grandura. Pero no ta ini- f Qf RdljUV U 
porta kiko nan lorma ta of mm grandura, e principal obhetivo di ’ w w 

un tanquero ta di trasporta zeta na un costo cu ta di mas chi- Esso Research and Enginee 
quito posibel. Pa aicanza e obhetivo ey, tanqueronan a bay ere- mg Company has developed 
ciendo den grandura y velocidad den ultimo diez anja. ne w building material ma< 

E promer tanquero pa tras-l- - from soil and a petroleum-bass 

porta zeta na granel tabata Mar del Norte na Europa. Ade- binder. 

Gliickauf, propiedad di loke mas por ta cu no ta posibel pa The new material, known i 
awendia ta un afiliado Aleman, nan cruza canall di Suez yd, BMX . may be manufactured , 


strui na 1886. | cilidad di maniobra. 

Durante e periodo di 1939 pai _. , r 

19 id giandui i h t m pi i < Inovoc.on den [ 
subi cu un promedio di 16,000 xa algun tempu c 
te 26,000 peso bashi. J observa un cos mans 

Pero entre fin di anjanan cin-1 grandi na e proa di 
cuenta y cuminzamento di anja- q Uer o Esso cu ta bis 
nan sesenta, ya nan grandura Esaki ta u,, cos „ 


di reglamen- p 

calado y fa- available commercial-type £ 
a. equipment, using ERE-develop- t! 

Disenjo ^technology. n 

The company spent more 
caba cu nos than five years developing and 
nera on bola testing the new material as part 
li algun tan- of its continuing program seek- 
lishita Lago. ing new uses for petroleum, 
nobo desar- The immediate market for , 


Driver Accident Prevention 


80,000/90,000 ton. ritimo di Esso. Di tur e reciente direct replacement for conven- 

Awendia e tanqueronan cu desaroljonan den disenjo di bar- tional masonry products, is in 
nan a pidi ta midi 170,000 tone- cu probablemente ningun a the large and rapidly growing; 
lada bashi. Nan lo por carga 11 causa as j na tantu i n t e res entre construction industries of the 
bez e carga cu un tanquero T-2 Uonjonan di tanquero y barcu United States and Europe, 
por carga. E tanqueronan T-2 di ear ga na granel cu e nanishi Rrs . u c 

tabata e tanqueronan cu a haci ron do di e barcunan ey. r5r U ' 3 ' Llcensee 

trabao di buricu durante segun- Actualmente mayoria di e The first u - s - l icensee is the 
da gera mundial y algun anja barcun an den famia di Esso ya a ? d Eis T her Eo fP a ?7 °!| 

despues. Un T-2 por trasporta. tin e proa rondo, y e inovacion Sa y re . ville » which offered 

un carga di 16,600 ton di zeta. a ki t a ser instalá den cantidad 5 e T J52 t demonstration, 

Mientras cu e aumento di tanqueronan nobo y barcu- of BMX . P rod !i cts as the annual 
grandura di tanqueronan apa- nan pa ca rga na granel cu ta convention of the New Jersey 
rentemente ta un manera eco- word £ entre g4 na nos competi- Soclet J f Architects which 
nomicamente atractivo pa redu- dornan opened at Spring Lake last 

ci costo di trasportacion, nan Experimentonan haci cu bar- month - Several patents on the 
grandura a crea hopi problema. cu cu t a core cu un velocidad P rocess have already been is-1 
No tur haf por acomoda e gi- identico a proba cu barcunan cu sued to ERE ’ and others are | 
gantenan flotante ey. Un ma- un p roa comun ta hanja mas- 

UdiTra^afLcm Xn r r i” ' ££ c ^i!Tn“rondo ^^/13« fa ClMipU 
da nan por ancra pafor di haf. Riba e por tretnan aki bao nos iMHjOII Ora Sill DeSgratia 

Haf di San Nicolas ta mira modelonan ' jl e di_ Empleadonan di Lago a me-, 

senjo un cu e proa rondo Esso rece un certificado di Conseho 
Na Lago nos ta na altura di y e otro sin dje conendo na e di Seguridad Esso Latina Ame- 
tal problemanan, y nan ta bao mes velocidad. E marca banda ricano di Fabricacion nasohrn 
di estudio actualmente. Haf di di su proa ta mustra un reduc- nan a traha un milion’d?ora Hi 
San Nicolas ta mas o menos 40 cion notable di e olanan eu e trahador sin ningun desgracia 
Pia hundu y su wafnan por tu- barcu ta lanta. incapacitante 

ma barcu te 67,000 tonelada pe- Nan a proba cu velocidad di Competiendo cu cuater otro 
so bashi (manera Essu Zurich) e barcu a subi casi un milja pa refineria Esso na America La- 
y di un largura di no mas cu ora, considerando e condicionan tina, Lago a jega na e meta di 
800 pia. promedio di e barcu su carga- un milion ora den e Deriodo en- 

Ta bisá cu tanqueronan mas mento y su laster. Esaki ta tre Mei v Augustus^di e ania 
grandi, cu ta excede 200 000 ton equivalente na un mehoranza di aki . E ot r 0 companianan dX 
di peso bashi, ta jegando na e su capacidad pa trasporta di competence aki den Grupo A 
iimite cu nan por nabega cu se- mas of menos 5 porciento. Cos- ( cu ta traha 1 milion of mas 
gundad den awanan di algun to di operacion di un tanquero 0 ra di trahador den un ania) 

= dT^fy =n E dl Xati ta ™ P “ " 


Programa di e Conseho aki 
coordiná door di oficina i 
J Nueva York. 


so bashi (manera Essu Zurich) e barcu a subi casi un milja 
y di un largura di no mas cu ora, considerando e condicion 
800 pia. promedio di e barcu su carj 

Ta bisá cu tanqueronan mas mento y su laster. Esaki 


YOU ROUND A CURVE AND A CAR 
IS APPROACHING...IN YOUR LANEI 

I think! what would you do? 
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Cost of Bulb install: 
(Excluding Design < 
License & Design F 


Increased Port Charges, et( 

PAYOUT PERIOD 


5-day 


170,000 DWT 




























ba Nostra ta consisti di A. J 
Booi, president; Pader R. H 
Nooyen, Vice-President; Sra. W 
van Poelje, Secretaria; Drs. V 
Servage, Tesorero; M. S. Kui 
peri y I. E. A. Tjon-Sie-Fat 


NEW BUILDING MATERIAL 
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Bomberonan Voluntario Ta 
Bon Prepara Pa Enfrenta 
Emergencia di Candela 


Fire Drill!! 


dia 20 di October na Fing 
No. 3, a proba cu Lago 
gada di bomberonan voluntario 
por responde pa emergencianan 
cu e velocidad y eficacia cu ta 
necesario. E ehercicio aki ta 
parti di entrenamento cu ca sigi 

hetivo mantene y mehora nan 
habilidad pa paga candela. 

Cu e ehercicio aki e brigada 
di bomberonan voluntario a pa- 
sa efectivamente den e fuse di I 
entrenamento den grupo di nan 
entrenamento. Den lunanan pa- 
sá nan entrenamento tabata ca-1 

da grupo apart riba si. ” 

actividad aki a yuda 


(ContinuA na pagina S) 



Lago Expands Personnel Development 
To Include Training With Staff Groups 


iclude additional training with 
f groups for both mai 


potential. 

The expansion of 
gram has made it ] 
include non-managen 
bers in such courses as Org 
izational Development Labe 


tory and Effective Management. I addition to present developme 
Employees on development efforts such as Process trainii 
assignments will be rotated in multi-craft supervision and a- 
such staff groups as Public and ing assignments. 

Industrial Relations — Safety, | The participants in this * 
inded personnel developme 


ible t 


1 Benefits 


acqun 


il operation. 7 


Personnel; Comptroller’s. — view 
Payroll, Materials, Financial- the s 
properties, Sales and Yields and identifying and developing s 
Systems and Data Processing, pervisory potential will also 
This rotational assignment is in ' greatly improved. 


Oil Profits ’No Bonanza’ 
On Return for Investment, 
Say Two Recent Surveys 


Nov. 18 Ta Fecha Proponi Pa Manda 
Aplicacion Pa Asistencia Educacional 


fecha proponi pa aplicacionnan pa candidato-l 
nan cu ta spera di cuminza estudio na colegio na September 19671 
bao di e Programa di Lago pa Asistencia Educacional. E fecha 
proponi ta permiti tempo pa duna maximo consideracion na cada 
aplicacion y seleccion di schoolnan. 

.,£ p STJa , SS.~;|No»- 18 is Target Date 

tonan resp^tiyo of obtene for- TO SUPIPit Applications 

mulano di aplicacion for di Ro- r _■ r . n n .• 

sindo Nicolaas di Training Div- lOT LEAP COnSldCrdtlOII 
ision. Den e programa aki, Lago November 18 is the applica- 
su promer preocupacion ta pa |tion target date for candidates, 

h?v» 

otro terreno di estudio lo recibi ln September, 1967, undei 


Two recently published 
dies — one from a New York 
bank and one from the federal 
government — debunk the pop¬ 
ular misconception that oil com¬ 
panies earn fabulous profits. 

Figures compiled by the First 
National City Bank of New 
York show that in 1965 the 
average return on net worth for 
manufacturing firms of all 
kinds, after taxes, was 13.8 per 
cent. The return for oil compa- 


The bank’s survey covered 
2,298 manufacturing firms, of 
which 109 were petroleum com¬ 
panies. Out of 41 industrial 
groups, 27 categories had a 
higher rate of return than the 
oil companies had. In a few in- 


iago Ta Renova ’Combat’Pa Un Anja Mas 


’Combat’ Remains on Air For Another Year 


High Earnings for Nine Months of 1966 
Announced by Standard Oil (New Jersey) 












Expansion di Lago Su 
Programa Di Desaroljo 


Esso Research and Engineering Develops 
High Performance, Synthetic Turbo Oil 

An improved high performance synthetic turbo oil developed 
by ERE’s Product Research Division is now available under the 
the name Esso Turbo 2380 for commercial aviation use. 

The U.S. Navy has been buying and using the oil in its aircraft 
since January, 1965, and Pratt and Whitney, the largest jet en¬ 
gine builder in the world, has part icular oil can function 
now approved this oil for use £ mooth i y at start-up tempera- 
in all its commercial engines. tures down to minus 40 degrees 
ETO-2380 has received com- and can withstand hot spot 
mercial approval after flight temperatures up to 600 degrees, 
testing of the oil by Seaboard Conventional mineral oils are 
World Airlines from last win- unsuitable for this application 
ter to last spring. The new pro- because they have higher vola-| 
duct is for use in turbo-jet, tur- tility characteristics and poorer 
bo-prop and turbo-shaft en- oxidative stability. ”2380” has! 
gines, helicopter transmission a high thermal and oxidative | 
gear boxes and associated en- stability and low deposit form- ] 
gine accessories. ing tendency. This means thatl 

”2380” is another man-madejthe oil does a superior job ini 
oil that ERE has developed to keeping a jet engine clean and) 
replace natural mineral oil in thus prolonging its overhaul 
modern-day jet aviation. This'life. 


Zeta Sintetico Desarolja Door Di ERE 
Acepta Door Di Aviacion Commercial 


Un zeta mehorá pa eficacia haltu, cual ta sintetico, y a worde 
desaroljá door di e departamento di investigacion cientifico di 
Esso Research & Development, actualmente ta riba mercado bao 
di e nomber Esso Turbo 2380 pa uso di motornan jet di aviacion. 
Flota di gera di Merca ta cumprando y usando e zeta aki den 


Expansion di e programa aki 
a haci posibel pa inclui tambe 

ra e Laboratorio pa Desarolja 
Organisation y Gerencia Efec- 

Esnan cu ta encarga cu tra- 
bao pa nan mes desaroljo lo 
traha na beurt den gruponan di 
staff como Public & Industrial 
Relations — Safety, Labor Re¬ 
lations, Communications y Ben¬ 
efits & Personnel; Comptrol¬ 
ler’s — Payroll, Materials, Fin¬ 
ancial-properties, Sales & Yields 
y Systems & Data Processing. 
Tal encargo caminda nan ta pa- 
sa pa varios departamento ta 
fuera di e esfuerzonan cu ta 
tumando lugar caba como en- 
trenamento pa Process, super-, 1 
vision di varios grupo di arte- 

zo aki pa desarolja empleado- 
nan lo hanja den curso di nan 
encargo un bista mas amplio di 
compania su operacionnan en 

mehora Lago su medionan pa 
identifies y desarolja empleado-1 

supervisor. 

Ganancia Den Petroleo No 
Ta Hopi Segun Estudio 


Esso Research and Engineering Co. Ta 
Desarolja Material Nobo di Construccion 

Esso Research & Engineering Company a desarolja un mate- 


base di petroleo. 

di tipo comercial cual por wort 
desaroljá door di ERE. 

Compania a tuma mas cu ein- 
cu anja pa desarolja y purba e 
material nobo como parti di su 
programa continuo di busca 
usonan nobo pa petroleo. 

E mercado inmediato pa 
BMX, cual por worde usá como 
un reemplazante directo di pro- 
ductonan di costumber pa uso 
di meslá, ta e industrianan gran- 
di di construccion cu ta crecien- 
do rapidamente en Estados Uni- 
dos y na Europa. 


E promer licenciado Merica- 

10 ta Sayre & Fisher Company 

11 Syreville, estado New Jersey, \ 
ual compania a duna e promer, 
lemonstracion publico di pro¬ 


le comprá, usam 

Esso Club is Starting Spot 
For Lago Tours Program; 
Plans Clerk Now in G.O.B. 

Beginning November 1, 1966 
the Lago Reception Center and 
Employee Annex building will 
be dismantled. In connection 
with this, all Lago tours will 
start at the Esso Club, where 
the visitors will gather in the 
club’s main lounge for the us¬ 
ual introductory talks. The 


calling Mr. S. Luydens, phone 
















through 

















Anglia £sso News'’:, 


52 Cents Per Guilder Additional Thrift Contribution - 95.64% 
Cost-of-Living Payment - 4.1% Thrift Fund Earnings Announced 


Three announcements that will bring ove: 
in circulation in Aruba during December w 
Lago Management. 


made recently by so vear Embiem Awarded Contribution Adicional Thrift 5 2 Cent, 

Thirteen Receive Watchei CoL Bonus 95.64%, Canashi Thrift 4.1% 


Thirteen Receive Watches 

Recently, Edward M. O’Brien, 
and Jose Kock, Mechanical- 
Electrical, completed their 30- 


! 52 Cent pa Cada Florin 


Cost-of-Living Payment Recently, Edward M. O’Brien, 1 , Tres anuncio cu lo trace mas cu dos miljon di florin den circu- 

° 1 Jand Jose Kock, Mechanical-j laclon na Aruba, durante December, a worde haci recientemente 

On November 23, 1966 Lago and IOWUA signed an agreement * ' “g* 1 d "'’ 1 dl --—- 

covering a cost-of-living bonus payment to all covered staff and go. ‘ Y P3g0 Pa COStO dl 8/rfa w ^P a S° ,P a Cl f t0 d ‘. bl jJ a lo 

regular employees on the active payroll on Dec. 3,1966. The pay-1 Mr. O’Brien came to Aruba in Dia 23 di November 1966 Lago cember lg g 6 U C 6C e " 

ment will be the equivalent of 95.64% of the employee’s normal February, 1939 as an Appren- y IOWUA a firma un acuerdo to- * . i*,j« 

monthly earnings, exclusive of shift differential and service-in- in the former canto un bonus pa costo di b,da 0/ P? WM r/Of/ff 

grade increment, if any. he^progressed^ Operatoi' hi ^lar cu ta cM bao di l "com'- ContTlbUCIOII MC/O/M/ 

This lump sum payment covers any claim for compensation May, 1942. benio colectivo di trabao, y cu! La S° a anuncia tambe cu ca- 

with regard to cost of living for the period Dec. 3, 1966 through ta riba payroll activo dia 3 de- da participante di Lago Thrift 

Dec 2 1967 cember 1966. E pago aki ta Plan lo worde credits cu 52 

igual na 95.64% di un empleado cen t pa cada florin cu el a con- 
Since the payment covers COL adjustment for a period beyond su ganamentu normal pa un lu- tribui durante e periodo di 13 

the term of the present Collective Working Agreement, which I W N j na, exclusivo di abono pa trabao l una cu a caba dia 31 October 

expires on June 30, 1967, the agreement covers the right of the! A ) di warda y di incrementonan pa! 1966 - Empleadonan den e plan 

company ta recover from each employee the advance cost-of- servicio si aeaso tin. jrecihf mv>™voPinsii 0 

living payment made by the company in proportion to the total t a cubn ? cualkier" reda°mo Tá I Ademas di esey, f ■ 25- lo ke- 

period of absences through payroll deduction or otherwise, 7 L ■ compensacion di costo di bidaj da creditá na cuenta di cada 

should there be a collective absence from work on the part of the' i -- pa e periodo 3 December 1966! participante den Thrift Plan. 

employees. | A te 2 December 1967 inclusivo. [ E base di 13 luna pa 1966, 

The C.O.L. bonus will be paid by check on Dec. 9, 1966. 4ft, > a wt P °Hi ™ I lumber, 1 ta renresentr5.2% adi- 


o 


benio colectivo di trabao, y cu Lago a anuncia tambe cu ca- 
ta riba payroll activo dia 3 de- da participante di Lago Thrift 
cember 1966. E pago aki ta Plan 1° worde creditá cu 52 
igual na 95.64% di un empleado cent pa cada florin cu el a con- 
| su ganamentu normal pa un lu- tribui durante e periodo di 13 
na, exclusivo di abono pa trabao luna cu a caba dia 31 October 


ta cubri cualkier reclamo pa 1 
compensacion di costo di bida! d 
pa e periodo 3 December 19661P 


company ta recover from each employee the advance cost-of-; Xhis-mi servicio si aeaso tin. j P a ““ pariod °' ? u ^ a 1° 

living payment made by the company in proportion to the total t a cubn ? cualkier" redamTTá I Ademas di esey, i25 ~ lo k* 

period of absences through payroll deduction or otherwise,, 7 l • compensacion di costo di bidaj da creditá na cuenta di cada 

should there be a collective absence from work on the part of the | i - pa e periodo 3 December 1966 participante den Thrift Plan. 

employees. | A te 2 December 1967 inclusivo. [ E ba f e di . 13 luna pa 1966, 

The C.O.L. bonus will be paid by check on Dec. 9, 1966. . ,V ah^di'^’Tbito pa" un! lumber,'te represLt™5.2% adi- 

igj % ; periodo cu ta suipasa validez <ji j ciona.1 di pago di un luna cual 

52 Hpnk Ppr Gllilrlpr V ~ e actual Combenio Colectivo di cada participante lo recibi ken- 

. . ,., Z f ie u n i \ I ■ Trabao, cual lo caduca 30 Juni de ta haciendo e contribucion 

Additional Thrift Contribution 0 : \ M ■ 1 1967, e acuerdo ta cubri dere- rnaximo (esta 10%) na e Plan. 

t. m. u Bnen | cho di compania di cobra bek di I Cualkier participante cu stop 

Lago also announced that each participant of the Lago Thrift!. He transferred to IR-Safety cada. empleado e pago di costo * t™ha despues d, 310ctober 
Plan will ho a , ju co ■ f 1 .,, , . in August, 1947 as a safety in- d 1 bida paga di antemano door 1966, pa cualkier motibu cu no 

Plan will be credi ed with 52 cents for every guilder he contn- to f H e rose to Dwfsion di Compania, na proporcion di ta pasobra el a worde kitá of 
buted during the 13-month period ending Oct. 31, 1966. Emplo- Head-Safety in October 1961 e periodo total di ausencianan! cu e mes a tuma retiro, tambe 
ees in the plan for a lesser period receive a porportionate share. I In 1963, Mr. O’Brien worked as | door di kita e placa for di suel- 1» recibi un contribucion adi- 

In addition, FIs. 25 will be credited to the account of each Thrift safety adviser and became Div-1 do of di otro manera, si aeaso cional calcula riba e base men- 

Plan participant. ision Head-Plant Protection in tin un ausencia colectivo di par- ciona aki riba. 

Tb, 13-month l,a„ 1«, „ lht „„„ „. “"i. ST,I “ * f< “.. “ " 

TSSSrXSrJTi - Ubo Invests Multi - Million Dollars 

...... In Oil Movements, Refining Projects 


Lago Invests Multi-Million Dollars 


Any participant whose employment is terminated after Oct. 31, 


1966 for any reason other than discharge or resignation, will niki, Greece^ta July this 6 year! 
also be granted an additional conti but on calculated on the above | As safety advisor, he is charg- 
bas i s - ed with setting up a company 


Thessalo-1 Two major modernization projects desij 


NEW GUIDELINES ESTABLISHED FOR FUTURE 
BASED ON OVER-ALL LAGO PERFORMANCE 


In the past, Lago’s additional Thrift Plan contribution was 

Diovees 'i hTT r cf addltlonal contribution made to Jersey em- 1939. Mr.'Kock was promoted through the contractors. Parti- 
pioyees in the U.S. and overseas. The amount of the contribution to Electrician B in December, cularly needed will be crafts- 
depended on the total company performance worldwide. 1955, which is his present po- men such as welders, painters, 

However, a recent revision of Jersey’s Thrift Plan has elimin- sit i° n ' „ P i P efittars , ma f ons ’ electricians 

ctVo n Lt?r al cons «^ ^ 

can no longer be used to determine additional contributions to end, the 30-year service em- able. 

the Lago Thrift Plan. | blems and certificates and the Manpower needs will start 

Therefore, Lago Management has established srniHplinpctl 25 *y ear service watches are be- smaii in January, 1967 and peak ! 

future^would “V' “ C ° ntribUti ° n £ ° r H ” T " ■ alnlTelk'emploVment'foVohl 


niki, Greece, in July this year, competitiveness in Lago’s Refining and Oil Movements oper- 
As safety advisor, he is charg- ations wiu begin construction in early 1967. 
safety progrlHf UP & company Both projects represent an investment in Aruba of several 
Mr. Kock started as an Ap-1 million dollars by Standard Oil of New Jersey. Completion date 
prentice B in Mechanical-Elec- for both projects is estimated j duct offtake . It win aIs0 pro _ 
tncal in November, 1936. He m early 1969. I vide the operators with compu- 

worked all his 30 years m Elec- During the construction per- ter aBgi Bt nn c P in wa tching the 
trical, where he advanced to iod, a number of employment L nits However tbe operators 
Senior Apprentice A in May, j opportunities will be available will continue to control unit 
1939 Mr. Kock was promoted I through the contractors. P^- operations as is done presently, 
to Electrician B in December, cularly needed will be crafts- ^ Tbe 0 ji Movements project 


blished guidelines 
intribution for the 
il company perfor- 


SPECIAL CHRISTMAS WITHDRAWAL 

The Lago Thrift Foundation has approved a special Christi 
withdrawal. Each employee has the option of withdrawing u, 
two-thirds of his/her 1966 additional contribution. 

Fund Earnings Distributed At 4.1°/ 0 

The Lago Thrift Foundation also announced that fund e; 
mgs will be distributed at the rate of 4 1 per cent of each 
alTa e <£ aVerage net CredU baIance durin S ‘he year ending S 


Lago Ta Haci Inversion Movemen ts is about 200 and Re- 

Di Algun Miljon Mar ‘SfKZ: 
Den Dos Proyecto Grandi\ r^./Mo^menirp^p^rh™ 

Dos projecto grandi di mo- opened an employment office in 
S dermzacion, cu lo permiti Lago San Nicolas and will also run 
0 competi mas mihor riba tereni 
di refinacion y di pompmento d 


at of each em- J Se S un calculacion e dos pro. 
.r ending Sept. ^ 9 69. ^ CUmil1 

(Continud na Pagina 2) 


impmento di For the Refining project, Cus- I 
principio di tomline Control Products Com- j 
pany will also open an employ- * 
n aki ta re- ment office early next year, 
ard Oil of The Refining project, which 
iversion na includes the modernization of 
iljon dollar, control house facilities, is ex- 
la °cuminza" P t eCt ® d t0 im P rove product qual- 












EDITORIAL 

Save Your Children From Fatal Climbs 
Electric Wires in Trees Are Dangerous 


Trees are planted around the house to embellish the seen 
and to provide shade for children to play under when they 
small. As they grow older, they are tempted to climb up 
trees, to build houses or platforms in the trees. 


the wires carry 220 volts which will cause electrocution if con¬ 
tacted with bare hands. 

Last year there was a case in Curaçao where a boy got elec¬ 
trocuted when he climbed up a tree and got in contact with an 
electric wire that passed through the top of a tree near his home. 

Recently, a few cases have been detected and corrected in 
Seroe Colorado where trees around the houses have grown en¬ 
tangling electric wires. There may be other similar electric haz¬ 
ards which are still undetected at other locations on the island. 

It is important to correct these hazardous conditions. Where 
possible, the tree should be either cut down or trimmed, or the 
electric wires could be relocated. 

As it may not always be possible to remove a tree or relocate j 
the wires, parents should caution their children not to climb up 
the trees where the wires are within their reach. 


Annuitant A. A. Wever 
Is Among CYI Winners 
For Month of November 

Annuitant Aureliano A. We 
ver, who had worked in Process 
Refining, was awarded FIs. 10( 
in initial award. His idea callet 
for installing one block valve or 
the east end of west boiler va 

por line at LE.-- ' 

j was submitted ir 
he qualified for 
the CYI plan as 

An electric i___ 

gift went to Andresito Croes, 
operator in Process-Refinii 
for being the Lucky Area W 


December 16 Is Final Date In Aruba 
For Teagle Scholarship Applications 


Applications for Teagle Scholarship ci 
submitted by Friday, Dec. 16, 1966, it wa 
by the Lago Training Section. Applicatic 
Mr. Rosindo Nicolaas’ office, Room 179, 
Building. They must be returned to him 
Teagle scholarships ai 
arded for study at the ( 

University, Massachuset 
stitute of Technology, H 
Graduate School of Bi 
Administration, Rice Uni' 
or Tulane University, 
cants themselves must aj 
and receive acceptance 


should 


announced this wef 
s will be available 
n the General Offii 
at later than Dec. 1 


ALGUN MILJON INVERTI 
DEN DOS PROYECTO 

(Gontinuá di Pagina 1) 
Durante e periodo di constn 




Salba Bo Yiunan di Subimento Fatal 
Si Waya di Coriente Ta Pasa Den Palu 


ticularmente 

trahadoman 














Sports Parade Honors Reyes, Briezen 
For 15-Year Activities on LSP Board 

.Thank you” to Mateo 


sports community 


colorful parade by 


Reyes, Briezen Honra Cu Un Parada 
Pa Nan 15 Anja Den Directiva Di LSP 




Comunidad di deporte na Aruba a bisa "Masha danki” na Mateo 
Reyes y Juan Briezen dia 18 di November. Cu un parada intere- 



















Lago’s Refining Modernization Project 
Aimed at Greater Operating Efficiency 

A major refining modernization project, scheduled to begin 
construction in early 1967, is expected to contribute to greater 
operating efficiency through improved communications and con¬ 
trol methods. 

The expected benefits include improved yields of more valuable [ 
products, a closer approach to from visits to Humble's Refin- 
optimum operating conditions ery , ocated in BilIings> M on- 
and an improvement m unit tana j R Carrolli c 0 Per J 
down time through more effec- s R jr Morgan, T. R. Bur- 

tive maintenance scheduling. ton and G L . & M acNutt were 

The project, scheduled for among the visitors to Billings 
completion in early 1968, re- during the development of the 
groups a number of control project. 

houses into a single, two-story, Because of the tremendous 
airconditioned control center speed at which a computer can 
and provides the operator with scan instruments, it will share 
computer assistance and means its time for such tasks as log- 
for greater employee safety. g ing data and making high- 

Inclusion of a computer in speed calculations about such 
the control house is not novel things as furnace efficiency or 
in the competitive refining and optimum catalyst circulation 
petrochemical industry today, rates. A number of computer 
In a recent article in the Petro programs are presently in pre- 
Chem Engineer Magazine it was paration to make it possible for 
stated that "in the petroleum the data processing equipment 
and chemical industries there to make its calculations and 
are about 130 computer control pass the information on to the 
systems in the U.S. and about operator who decides what to do I 
half as many more in the rest with it. This almost instant in- 
of the world.” formation will print better ccn- 

In operation, the Computer trol, improved product yields 
doesn’t do anything that is pre- and total optimization of ros- 
sently done by the operator. Its ources. 

purpose is to scan the instru- It will also be capable of 
ments continuously and report mathematically integrating the 
to the operator those instru- feed and product flows which 


di Refi o mi0n T i %J- 

Pa Luna di November 1966 ^ ConstnJCCIOfl ns PnncipiO dl 196/ 

E cinco premionan di Coin Un P ro i ecto masha grandi pa modemisa refinacion, pa cual 


E cinco premionan di Coin un P r0 J ect0 masha grandi pa modemisa refinacion, pa cual 
Your Ideas pa November ta in- construccion ta fihá pa cuminza den promer dianan di anja 1967, 
clui un premio na placa pa un ta planeá pa contribui na mihor eficacia den refinacion door di 
pensionista, y regalonan di bo- uso di metodonan di comunicacion y control mehorá. 
h U pension S is S ta S Aurei r iano A. We-1 E bene | lcl ° nan cu compania ta spera ta inclui mas produc 

! ver, kende a jega di traha den an y P r °ductonan mas costoso,-___ 

Process - Refining, a recibi n ? eh ° r condicio . nnan P a baci posibilidad na Mei 1965. Pc 
f. 100 como un premio inicial. plantanan funciona di mihor tempu despues, Lago a cum 
Su idea ta pa instala un block manera pos.bel, y mehoracion di za un estudio tecnico hunto 
valve na e parti pariba di e tu- ete ™ pa cu un umdad di refine- Esso Research pa desarolja , 
bo di vapor di LEAR-2. El a ”. a _ ta tuera dl operacion door taljenan specifico pa un ap 
manda su idea aden na Mei dl f , lha . mih ° r periodonan di priacion di placa den presupu 
1965, pero el a bira eligibel pa m ^_. C1 ° n cu^ plantanan. to di 1966. Finalmente, ora 

un premio di CYI como on pen- , f P™f cto akl '. cual ter apropriacion pa e presupuest, 
sionista. eaa cia , P r | nci P 10 di 1968, ta keda aprobá, un projecto defi 

Un boor electrico como un agl ? pa bunto an cantidad di tivo a sali for di hopi idear 
regalo di bonus a bai pa An- control house den un solo cen- cual a bai den e projecto ci 
dresito Croes, un operador di tr0 dl do ® pls0 ' alr econdiciona, nace di varios bishita na e rc 


:anan. to di 1966. Finalmente, ora e 
un premio ui i como un pen- - . . . ~ a . , ™| ster a P r opriacion pa e presupuesto a 

sionista. Keaa cla , pr ! ncl P 10 di 1968, ta keda aprobá, un projecto defini- 

Un boor electrico como un a S™ pa * lunto J u " cantidad di tivo a sali for di hopi ideanan 
regalo di bonus a bai pa An- control house den un solo cen- cual a bai den e projecto cu a 
dresito Croes, un operador di tr0 d ! doa pls0 ' alre çondiciona, nace di varios bishita na e refi- 
planta den Process-Refining, y cual V 1 dana operador d' plan- neria di compania Humble situá 
como e ta ganador di e Distrito ta ^>) udo dl un computador y na ciudad Billings den estado 
di Suerte pa luna di November. medlonan pa mas segundad na Montana, Merca. J.R. Carroll, C. 
Su idea ta pa conecta No. 6 trabao pa empleadonan. O. Persons, R.F. Morgan, T.R. 

tower bottoms di AAR-1 na e 1 Instalacion di un computador Burton y G.L. MacNutt ta al- 
linja di slops cu ta bai tanki den un control house no ta un gun di e bishitantenan na e plan- 
709 banda di NFAR. Sr. Croes novedad den industria competi-1 ta di Billings den curso di des- 
a recibi un premio inicial di tivo Y industria petroquimica di aroljo di e projecto. 
f. 200,- pa su idea. awendia^ Den un articulo re- Pa motibo di ç veIocidad tre . 

Venancio Maduro, un asisten- 1 p le ” te e P en ?dico cu jama mendo cu cuaI un computador 
te operador den Process-Refin-1 f etr ° “ bem ^"gmeer, e escn- por controla instrumentonan, lo 
ing, tabata un sugeridor nobo m dustna pe-| e computador parti su tempu 

durante November. El a gana troiero y quimica tin mas of pa traha rapportnan di planta y 
f. 50 pa su idea pa instala un menos sigtema di control pa haci calculacionnan na gran 


operating limits or represent an : counting, 
alarm situation. All decisions i Included 


about this information along ject is the use of a new radio 
with the necessary operational) system. Each operator on the 
action must still be made by field will have a portable radio 
the operator. that keeps him in continuous 

The new panels will have a communication with a counter¬ 
higher instrument density per part in the control center. He 
square foot than is the case will not only receive messages 
presently — this is possible to- directed to him, but will hear all 
day because of the advances in other activity and instructions! 
smaller instruments. Many of being issued throughout the 
our process units such as the units concerned in this project. 
Cat Plant have the old large He will have a clear and irnnie- 
style instruments which are diate picture of the total oper- 
more than 20 years old. Modern ation at any given time, 
recorders and controllers are Experience in other countries 
much smaller and more com- with this kind of radio system 
pact. has shown that if people know 

The Control House Moderni-1 what is going on at units up 
zation project was initiated in 1 and downstream of their unit, it 
1965. At that time, a task force generates greater team action 
was formed to determine the and contributes towards deci- 


durante November. El a gana 
f. 50 pa su idea pa instala un 
bleeder di 1” y un kranchi ban¬ 
da di e block valves di stoom 
cu ta bai na e columna di crudo 
den No. 8 Combination Unit. 
Como e ta un sugeridor nobo, 

electrico como regalo. 

Otro ganadoman di premio 
CYI pa November ta: 

P. J. Beaujon Mechanical- 
E.I.S. FIs. 35 
P. R. Kock, Process- 

Refining fls. 25 


c^nte'den^ner^diV^c 1110 ,. 1 ^ 6 ' Pa motibo di e velocidad tre- 

-, ar mas , tant0 dl nan den resto manera eficacia di e fornunan 
ido cu iJ lunau ■ , of mihor circulacion di poeiroe 

lit r Een t S a U H 0PeraC,0 h ' 6 CataIiSta ’ Un Ciert0 Ca “ di 

bo, computador no ta haci nada cu programs ta actualmente na 
ka'actuelmente ta e operador ta preparacion cual lo haci posibel 
haci. Su obhetivo ta di controla pa e equipo di procesá informa- 
lio f instrumentonan continuamen-1 c i on haci su calculacionnan v 
te y reporta na e operador tal| pasa su informacion na opera- 
. instrumentonan cu ta pafor di dor di planta kende lo £ ci(Ji 
35 e hmitenan normal di operacion kiko e mester haci cuné. E i 
of cu por forma un situacion formacion ey casi al instante 
25 alarmante. Tur decision tocan- druk mihor control, mihor i 
te e informacion ey, y e accion formacion tocante e cantidad 
I necesano di operacion toch ta productonan cu planta ta pr 
e operador mes mester tuma. ducit y un meho *; a ge „ e ral 


DEADLINES FOR 
CHRISTMAS & NEW YEAR 
CARDS 


e operador mes mester tuma duci , y un meh ^ ra genera f d ; 
E panelnan nobo di control lo faeilidadnan pa traha cu planta 

tin mas instrumento montá den „_. . . , . ' 

cada pia cuadrá cu ta na uso L 3”^°, e por ln ‘ egra mate T 
awendia, - esey ta posibel awor ” atlcamaata c azeta cu cual 
aki pa motibo di avancenan den reficu P t ^ nt sali y ^ 

refina zeta te ainda tin. manera hor prod ucto. 


The deadline for sending H ° pi di nos instalacionnan di g Qr oducto ’ e ‘ 

__ ru.-.J* refina zeta te ainda tin, manera 1 

Christmas packages, Chnst- Cat Plant _ e i nstrum entonan Inclui den e projecto d, refi- 

mas and New Year cards grandi di tipo cu tin mas cu 20 nation ta uso di un sistema no- 
by BOAT MAIL to the Unit- anjabieu. Registradoman y con- bo di radio. Cada operador cu 

ed States is DEC. 7. troladoman modemo ta muchu ta den refineria lo tin un radio 












four Lago Employees Assist in Training 
Carpenters and Masons for Government 

A job training program for carpenters and masons 
organized by the Island Government started Nov. 14 with 
the assistance of four job training instructors from Lago. 

Instructors for the carpentry training are A. Tromp 
and L. Hernandez. The masonry classes are headed by D. 

Werleman and W. Werle-|--- 

man. All four Lago men are from 7 a m to 12 noon and 
from Mechamcal-M&C, from i to 4 p.m. in two 
Each of the four classes buildings of the former 
consists of twenty men who Eagle Refinery. The Power- 
will receive six months’ house building is used for 
training. The job training, the carpentry classes and 
which includes some theory the masonry classes are ac-j 
but mostly practical work, commodated in the former 
is patterned after the Voc- Eagle office building. The 
ational Training for Adults program is under direction 
in the Netherlands. of G. P. Spee of Public 

The training is given I Utilities. 


Un programa pa train hende pa bira ( 
la, organiza door di Gobierno di Aruba, 
November cu ayudo di cuater job instri 


rpinter y mets- 
cuminza 14 di 
Dor training cu 


Instructornan pa carpinteri 
nandez. E curso di metsla ta - 
bao direccion di D. Werle- n 
man y W. Werleman. Tur 
cuater instructor ta traha g 
den Mechanieal-M&C. 1 
Cada un di e cuater klas-14 
nan ta consisti di binti hom- c: 
ber kende lo recibi ensen- E 
janza durante seis luna. E h 
trainmento pa e trabao, cual p 
ta inclui algun teoria pero d 
principalmente trabao prac- e 
tico, ta usa como ehempel E 
cursonan pa train hende d 
I grandi pa un ofishi, manera | V 


't.roriW 


















Esso Newilfij 







President Murrai/’s 
Christmas Message 

N 

fr 

Mensahe di Pascu di 
President VA 1. A. Murray 


1^!.' 1 i\ 

Na e momento aki mi ta manda caluroso saludo 
di e temporada aki na tur empleado di Lago y nan 
famia, na esnan cu ta cu pensioen y na nos amigo- 




CU i&nf , S- / o^otU At -titAitiA ^ 

£^y, y^ ^cUA &f*> 


\ ■^Lrt/rU^U&'Uo' . 

ft/l£4j~jA *A<U ^(W^^AA cAuCaUrñ&a 


ScyasUru-iA 

'C’hus - frru ^oAAu/ sW-cjA AjoZ+rn+asn -&~vA 0»-^-cA4u^et. 

^cJ?A5ó . At>*Ay Ap« t3 - t - AJ& &AA 

Ai /aAarje /C&i 6yy&nuc*x~Ti 

At ^t^dAlAt. 'oA*AAt-n^yi -+lo>-(s< 5( yQAJ-Uól -A-uA ^eCtAeA-m**^/ 

-*A£t-A. rf***- ~Aa*c Au#AA AuATCu yaMniAAt. 

8c A.sU4mAA Fjj A*^ 1 ACl+jA sislH-lÁ' £&\t -CO -A 
A&*JUO*u>L ■C+™^cAt~ccJ. t* -U^A^cc CP-AArUAuA*»~, rsAu/ 
^Acld ~a*j?t UtiuiAuL Ca*. -^m-aAie 6**. é-t-AnA^ 

&1U. <*U>itCaAtf>-r} -<*> ~AAi *m*££. - sm<A/{j-r< ^cU-^As t ^kAa *A nA**&~ 


-™*LsU ^l^-C^Jjuiá sfc -^O -^+T- 

. %JL. fiC AA^. su^n. 

'ddU^/tCA^ ■ c^v fAl A&i**t -^CAy 

-tptil* -/i i iAr &/^At/A>. v 


^ZnyLt ^^CaALt 


1Uy>U*> /aZjo , 
yófr‘AA yt~-* 


Uis far-* -Jpt • &/ ■** * slhuM; *£&, 

~-r*j&Á~Jj -a. ^VLoAu. -MnAuAuAtri -OM -a^jA -CtytHyO —£Z-o 
!r sHmALcI. JuA^CCtAZi^. t -&*U -CUftC ALu4vl^J_^ -At*4 

f a- a A- _ _ A.; - ~ / A/y.. 


— un dia jen di optimismo y confianza den futuro. 
Awendia empleadonan di Lago por participa mas 
den e optimismo, pasobra Boso a enfrenta dificul- 
tadnan grandi cu orguljo y un esfuerzo determina. 
Ta Boso mes a haci un futuro favorabel posibel. 

Cambio ta un companjero constante di progreso 

— y pa por tene paso Boso mester pone acerca her- 
ment nobo personal, y mula e bieunan mas skerpi 
pa mihor trabao. Pero como resultado di tur esey, 
empleadonan di Lago awor ta haci un contribueion 
mas amplio riba terenonan manera servicio na nos 
comunidad, education y lideman civico. Boso a pro- 
gresa no solamente como empleadonan di Lago, pero 
como personanan completo. 

Como resultado di Boso trabao duro, tin confi¬ 
anza renoba den e contribution dinamico cu Lago 
y Aruba por haci pa progreso. Un indication ta e 
hopi miljon di dollar di inversionnan cu a worde 
poni na nos disposition pa r,- >dernizacion di refi- 
nacion y movemento di azeta. A lo largo esey ta 
duna mas seguridad di tin trabao. Pa un periodo 
cortico nan lo trece trabao pa 300 persona di un 
variedad di ofishi. 

Na nomber di mi asociadonan y di mi mes, mi ta 
desea coda uno di Boso un Bon Pascu y Feliz Anja 


(hn. LiAj^l/^ ^3-^ol 


(A. 




2.8 Million Guilders of Lago Cash 
Circulates on Aruba during December 

A total of FIs. 2,845,000 in cash is being placed in circulation] 
by Lago during December. The island economy is boosted with 
money from payrolls, C.O.L. bonus and Thrift Plan transactions. 

The C.O.L. bonus amounted to 95.64% of a month’s pay and] 
was paid to cover a full 12-month C.O.L. bonus through Dec. 2, 
1967. 

The additional contribution was 52 cents per guilder of each 
employees’s contribution for 13 months ending Oct. 31, 1966.] 

The FIs. 2,845,000 is derived from five separate areas from 
which cash enters the island economy. The breakdown includes: 
% Special Christmas Thrift Withdrawal f 595,000 
Regular Thrift Transactions „554,000 /1,149,000 ^ 

C.O.L. Adjustment „ 885,000 

December 9, 1966 Pay „ 686,000 

December 23, 1966 Pay „ 125,000 


Departamento Ta Honra 2.8 Millon Florin di Logo Circulando 

cJ^nthToS]^ A"**™? Lma di Decmher 

mente, algun dia pasá a cumpli ^Zia di n^ik 4 d00r dl c ° rap <? m ? tabata 52 

IfS “ t d ° C y U ^rtS’jcado ser f °- rtificá CU placa <i !. p . ay r' 11 -i pleado a a C contribur durante'”' 


167 inclusivo. 

E contribucion adicional duná 
jor di compania tabata 52 


a recibi su ^ 

cu el a merece. Sr. Croes a tea- transaccionnan d i Thrift Plan. ig 6G u 
ha tur e 30 anjanan ey den 1M ° b - 

Process-Receiving & Shipping, j E bonus pa costo di bida ta L sum 
caminda el a cuminza traha dia monta na 95.64% di pago di un componi 
2 december 1936. h*na, y a worde pagá pa cubri fuente fc 

Durante December cuaterem- un anja completo di bonus pa ta econo: 

pleado tambe a complete 25 an- costo dl bida te na 2 December cificacioi 
ja trahando pa e compania aki, % d i Lamtamento Especial Thrift pa Pasc 
y nan a recibi di nan departa- Transaccionnan Regular di Thrift 


contribui durante e 
caba dia 31 October 


a recibi di nan departa- 
e corespondiente oloshi 
Nan nomber ta: Srta. 
D. Every di Mech. Ma- 
Leonardo Boezem y 


■h Ma Pa S° P a Costo di Bida 
7 ' v Payroll di 9 December 
dos di| Pa y ro11 di 23 December 








Special Buoy Installed Off Savaneta 
Measures Sea Current, Wind Conditions 


Kurt L. Weill Returns | 
From Jersey Assignment 
In Coordination Dept. 

Kurt L. Weill, who had been 
on a seven-month loan assign¬ 
ment as budget coordinator in 
Jersey’s Refining Coordination 
Department in New York, re¬ 
turned to Lago Nov. 23. He re¬ 
sumed his position at Lago as 
Mechanical Manager. He was 


ring facilities might) 
; built in the future. 


pine Geophysical Associates 
[performed a survey of the bot- 
Itom conditions of the sea off 
Savaneta. They used electronic 
sounding equipment similar to 
Oil Movements’ Ferrograph 
I electronic sounder. 


PRESIDENT 


MURRAY presents donation 
sard Treasurer Harold Harms 
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Sociedad 


Boei Special Ta Instala na Savaneta 
Pa Midi Coriente, Condicion di Biento 


L.S.F. Anjie Promovi Pa 
Mech. Zone Supervisor 
Cuminzando December 1 


..ago a instala un boei especial pabao di entrada di haf di San 


Nuebe Empleado Mas Ta 
Sana F. 335 na Premio 
\DiCYI Durante November 


juda determina 
cuado caminda 
traha facilidadnt 


L.S.F. Anjie Promoted 
To Mech. Zone Supervisor 
Effective December 1st 




















Howl Christmas Customs Began 


The typical Christmas combines many cus¬ 
toms and traditions — the tree, Santa Claus, 
lights, mistletoe, gift-giving caroling, and 
card-sending. Many of these customs are 
directly related to the birth of Christ and 
stem from church religious observances. 
Others, though, have a basis in folk customs, 
some present even before the birth of Jesus. 
Scholars it should be noted, do not always 
agree about how each of the present-day fam¬ 
ily rituals developed into the Christmas tra¬ 
dition. 

Early Christians did not celebrate the birth¬ 
day of Jesus as a holiday festival as it is 
known today for several'hundred years after 
He was born. The Rev. Cyril Martindale, a 
Roman Catholic historian, has written that 
such festivals were rejected by early Chris¬ 
tians because they were associated with pagan 
rituals. Later, the celebration of Christmas 
was introduced to counteract the pagan feast 
of the Sun-God held in Rome about December 
25. The word Christmas, according to the Rev. 
Martindale, is derived from the Old English, 
Cristes Maesse (the mass of Christ) and was 
first called by that name in 1038. The Dutch 
word is Kerstmis. The Latin for Jesus’ birth 
is Dies Natalis, root of the Italian II Natale 
and the French Noel. 

An explanation of why Christmas is some¬ 
times written Xmas is that ”X” is the Greek 
equivalent of the ”ch” sound and the letter ”X” 
is taken to represent the word Christ. Although 
the northern European Yule (or Jul) is of dis¬ 
puted origin, one source says it may derive 
from the Anglo-Saxon word for feast, geol. 

Christmas was a seasonal celebration in 
Europe from the sixth century on. Neverthe¬ 
less, in the U.S. the Puritans of the Plymouth 
Colony were opposed to its celebration and 
passed a law in 1659 to fine anyone who feast¬ 
ed on December 25. The law was repealed in 
1681, but New Englanders and Quakers long 
were reluctant to make Christmas a day of 
festivity. The settlers from Holland, the Hes¬ 
sian mercenaries in the Revolutionary War 
and other Europeans who came to America 
brought the traditions of merrymaking, gift¬ 
giving and holiday festivities. 



SANTA CLAUS. Dutch settlers brought the 
tradition of St. Nicholas to America in the 
17th century. His tradition was the forerunner 
of Santa Claus. St. Nicholas was Archbishop 
of Myra and was said to have given three 
dowerless maiden sisters his money, thus mak¬ 


ing them marriageable. One version of the 
story is that the youngest, after her two sisters 
had each received a gold purse dropped down 
the chimney on successive nights, hung her 
stocking in the fireplace hoping for her gift. 
She received it the third night. St. Nicholas 
also became the patron saint of children. 

In Europe, St. Nicholas became a figure on 
a white horse (or donkey) who wore the robes 
of a bishop and sometimes carried a bunch of 
twigs in one hand to punish naughty children 
and a bag of presents in the other for good 
children. The evolution of this gift-giver into 
Santa Claus includes aspects of Father Christ¬ 
mas, a folk figure long known in Northern 
Europe. He wore a red robe trimmed in white 
fur, was jovial, enjoyed merrymaking and en¬ 
couraged kissing under the mistletoe. 

Washington Irving, the American author, 
described the St. Nicholas of the Dutch settlers 
in 1809 and made him a popular figure in 
America. The description of Santa Claus and 
his reindeer in Clement C. Moore’s poem, The 
Night Before Christmas, imprinted an image 
on the American public in 1823 of Santa as a 
jovial, hearty gift-giver riding through the sky 
in his sleigh. 

DECORATIONS. Evergreens — trees and 
boughs — were used in festivals in Roman 
times and in other pagan rites. But the Christ¬ 
mas tree as gen¬ 
erally known 
probably was 
o r i ginated by 
the Germans. A 
German story 
says the Christ- 
kind, chose the 
fir and trans¬ 
formed it with 
gilded nuts, ap¬ 
ples and lights. 

Historians b e - 
lieve that Hes¬ 
sian soldiers 
spread the custom 
volutionary War and that German settlers in 
Pennsylvania had Christmas trees as early as 
1746. Because of these settlers, the Christmas 
tree was used in America before it became pop¬ 
ular in England. The German husband of 
Queen Victoria, Prince Albert, introduced it in 
England in 1848. The green color of trees and 
boughs and the red of the holly berry are sym¬ 
bols of Christ. The red is for His passion and 
death, and the green for everlasting life and 
eternity. 

Displaying a tree in a window or using light¬ 
ed decorations is a practice derived from the 
custom of putting candles in the window to 
light the Christkind’s way. A star, of course 
symbolizes the Star of Bethlehem, which guid¬ 
ed the Wise Men to the birthplace of Christ. 

GIFT EXCHANGING. Exchanging gifts at 
Christmas follows the example of the Wise 
Men who brought gifts to the Christ child — 
gold, frankincense and myrrh. They received 
gifts in return. Tradition indicates that the 



Wise Men arrived on January 6 (Epiphany) 
and in many lands gifts are exchanged on that 
date. In Spain children put out their shoes fill¬ 
ed with straw on Epiphany Eve. The Wise Men 
ride by during the night. The straw, for their 
horses, is gone and gifts are in its place. 

In Germany, the Ch'ristkind, a child mes¬ 
senger for the infant Jesus, also brings gifts. 
It is said that Martin Luther, the Protestant 
leader, objected to the growing secularization 
of St. Nicholas into Santa Claus and sought to 
re-emphasize the direct connection of the 
Christmas celebration with Christ’s birth. The 
name of this messenger evolved into Kriss 
Kringle, although that name is sometimes also 
applied to Santa Claus. 

CRECHE. The creche is an important sym¬ 
bol of the religious meaning of Christmas. St. 
Francis of Assisi is credited with originating 
a reproduction of the manger, the Holy family 
and the animals, shepherds and Wise Men in 
1223. The Rev. Martindale says St. Francis 
’’laicized” what had been a church custom 
and since then the creche has been used in 
homes, squares and other places outside the 
church. 

CAROLS. Plays performed in cathedrals 
during the Christmas holiday were set to 
music. This practice spread outside the church 
to give rise to carols. One of the best known, 
The Twelve Nights of Christmas, was origin¬ 
ally sung along with a dance on Twelfth Night, 
followed by the eating of mince pies. (The 
twelve days of Christmas are from the day of 
Christ’s birth, December 25, to Epiphany, Jan¬ 
uary 6). 

In Latin America and in Aruba, the Agui- 
naldos (carols in Spanish) are very popular 
during the Christmas season. 



CARDS. Christmas cards possibly stem from 
gift exchanging at holiday time, but one auth¬ 
ority believes this custom’s popularity began 
with reforms in the British postal system when 
cards were allowed to be sent at a uniform 
penny rate throughout the United Kingdom. 
A hand-colored lithographed card first was 
sold in 1848 in England. It featured Christ¬ 
mas merrymaking and wishes for a happy New 
Year. The first American Christmas card, ac¬ 
cording to some sources, appeared in 1875. 




















Aruba Chemical Industries Ta Agrega 
Planta CAN. Na Planta di Fertilizante 


Un Poco Sugerencia Pa Bo Kerstboom WgTOifi S 
Pa Trece Mas Seguridad pa Bo Pasculjoi Month of November \ 
















Keeping Christmas 


Celebrando Pascu di Nacemento 


J—s o ta dispuesto pa lubida loke bo a haci pa otro 
hende, y corda solamente loke otro hende a haci pa bo; 
pa haci manera bo no sabi kiko mundu debe bo, y pensa 
solamente riba loke abo mes debe mundu; pa pone bo 
derechonan te patras aya, pone bo obligacionnan den 
medio distancia, y pone bo chens di haci djis un poco mas 

cu loke ta bo deber mas promer cu tur cos;.di sera y 

warda bo buki di kehonan contra direccion di universo, 
y busca rond di bo un lugar caminda bo por sembra algun 
simiya di felicidad — bo ta dispuesto pa haci e cosnan ey 
maske ta pa un dia? Anto bo por celebra Pascu. 

Bo ta dispuesto pa baha bo cabez y eonsidera necesidad- 
nan y deseonan di muchanan chiquito; di recorda com 

zwak y solitario hendenan di edad ta;.di tene den bo 

memoria cosnan cu otro hende mester tene den nan cura- 
zon; di haci un esfuerzo pa comprende loke esnan cu ta 
biba den e mes cas cu bo realmente ta desea, sin warda 
te ora nan mes bisa bo; di ahusta bo lampi di tal manera 
cu e ta duna mas luz y menos huma, y di cargé bo dilanti 
asina cu bo sombra ta eai patras di bo; di coba un graf y 
dera bo mal pensamentunan y un hardin pa bo sintimen- 
tunan carinjoso y laga porta habri pa nan — bo ta dis¬ 
puesto di haci e cosnan ey durante un dia? Anto bo por 
celebra Pascu. 

Bo ta dispuesto di kere cu amor ta e cos di mas fuerte 
den mundu — mas poderoso cu odio, mas fuerte cu cos 
malu, mas fuerte cu morto — y cu e bida bendiciona cu 
a cuminza na Betlehem mil nuebe cien anja pasa ta 
imagen y claridad di Amor Eterno? Anto lo bo por cele¬ 
bra Pascu. 

Y ya cu bo por haci e cosnan ey pa un dia, pakiko no 
pa semper? 

Pero no lubida, bo só no por celebra Pascu. 


Lre you willing to forget what you have done for other 
people, and to remember what other people have done for you; to ignore 
what the world owes you, and to think what you owe the world; to put your 
rights in the background, and your duties in the middle distance, and 
your chances to do a little more than your duty in thé'fareground; to close 
your book of complaints against the management’|f the universe, and 
look around you for a place where you can sow a fellseeds of happiness 
- are you willing to do these things even for a da^ Then you can keep 
Christmas. 

Are you willing to 
stoop down and con¬ 
sider the needs and the ^ 
desires of little children; ■ 
to remember the weak¬ 
ness and loneliness of, 1 
people who are growing 
old; to bear in mind the 
things that other people 
have to bear in their 
hearts; to try to under¬ 
stand what those who 
I live in the same house 
with you really want, 
without waiting for them to tell you; to trim your lamp so that it will give 
more light and less smoke, and to carry it in front so that your shadow 
will fall behind you; to make a grave for your ugly thoughts and a garden 
for your kindly feelings, with the gate open — are you willing to do these 
things even for a day? Then you can keep Christmas. 

Are you willing to believe that love is the strongest thing in the world 
—stronger than hate, stronger than evil, stronger than death—and that the 
blessed life which began in Bethlehem nineteen hundred years ago is the 
image and brightness of the Eternal Love? Then you can keep Christmas. 



And if you keep it for a day, why not always? 
But you can never keep it alone... 


(Henry Van Dyke) 





